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Your 
Uniqueness



Discover Your Uniqueness 
     

“We are God’s workmanship, created in Christ Jesus to do 
good works, which God prepared in advance for us to 

do.” (Ephesians 2:10)
     

You are God’s unique workmanship – the word can also be translated “masterpiece” – 
created and crafted for a purpose. What is that purpose? What are the good works that 
has God prepared for you? Discovering who God made you to be is an important step 
toward discerning what He intends for you to do. As Max Lucado says: “Can you be 
anything you want to be? I don’t think so. But can you be everything God wants you to 
be? I do think so. And you become that by discovering your uniqueness.”
     
This tool can help you discover your unique wiring for ministry...and for life.  Your  profile 
identifies key factors that influence who you are. You can use this profile to help you 
discern the specific way God has designed you to make a difference in the world – your 
Kingdom purpose. 

This tool includes 5 different assessments:

1. Spiritual Gifts Assessment (online) - God has given everyone specific spiritual 
gifts for the purposes of glorifying Him, serving Him, and growing His Kingdom. 
 You can take our Spiritual Gifts Assessment online at:  http://giftstest.com  

2. DISC (online) - The four areas of the DISC profile (Dominance, Influence, 
Steadiness, and Compliance) are important as they predict your behavior 
towards others.  You can take your DISC assessment for free online at: https://
www.123test.com/disc-personality-test/ 

3. Passion Survey - Planted inside of us are passions about people, issues, and 
concerns.  We believe God has given you those passions as a source of 
motivation and encouragement to live the life God has created you to live. 

4. Personality Survey - Your personality is how you behave and how you interact 
with others.  We want you to find the ministry that fits best with your personality. 

5. Leader Style - There are many different Leadership styles and each have an 
important place in the Kingdom.   

     

The ultimate goal of all this activity is to encourage and support you in living a life that 
draws people to Christ, serves people with the love of Christ, and brings glory to God.
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————————————————— Stop! ————————————————— 

Before you complete any of the surveys in this document, you should first 
complete the Spiritual Gift Assessment and the DISC Assessment online 
(links listed on page 2).  You can record your results of those assessments 
on page 12. 

——————————————————————————————————————— 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PASSIONS SURVEY
God has given each and every one of us passions for a purpose.  Discovery of those 

passions is key in finding the area in which God has created you to serve.  Answer the 

following questions to begin to discover your passions.

1.  If you could snap your fingers and know that you wouldn’t fail, what would you 

do for others?  

2. What do you repeatedly see that annoys or angers you, which if changed, would 

be more glorifying to God and edifying to others?  What is your holy discontent? 

3. I care about some things more than other things.  I care most about… 

4. At the end of my life, I’d love to be able to look back and know I’d done 

something about… 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5. There are various categories of ministry in the church.  Study the list of various 

ministry areas below and check the one or two areas that reflect your area of 

passion the best. 

CHECK HERE PASSION 
CATEGORY

DESCRIPTION

Celebration 
Ministries

Directed toward God by encouraging 
the church in the Word, worship, song, 
the arts, etc.

Outreach 
Ministries

Focused on relating, reaching, and 
connecting unbelievers and the 
unchurched to a relationship with 
Christ and His Church.

Connecting 
Ministries

Assimilating visitors, attenders, and 
members into a relationship with Christ 
and the church through hospitality, 
fellowship, belonging, and 
encouragement.

Equipping 
Ministries

Maturing believers in the area of their 
gifts, ministry, training, and leadership. 
 It serves a variety of life-stage and 
affinity-based groups for growth, 
accountability, and service.

Caring 
Ministries

Assisting people in the church and 
community with their physical, 
emotional, relational, and spiritual 
health through the grace, love, and 
resources of the Kingdom.

Supporting 
Ministries

Freeing other people, leaders, and 
ministries from practical concerns to 
keep focused on their ministry goals. 
They involve structuring systems and 
procedures to serve and support 
people and ministries.
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PERSONALITY SURVEY - Energized/Organized

Each person is wired with a unique personality that affects both what you do and how 
you do it. Personality styles are not right or wrong, better or worse ... they are all part of 
God’s design for variety and balance (1 Corinthians 12:14‐20).
     
To demonstrate the importance of working with‐‐not against‐‐your personality, try this: 
First, write your name. Then write your name again using your opposite hand. Most 
likely, you could do it, but it felt uncomfortable and took more time and effort. It didn’t 
feel natural. Similarly, you will serve with greater motivation and effectiveness when you 
find a good match for your temperament.
     
Because personalities are so complex, there are multiple ways they could be described. 
This Personality Survey looks at two factors: how you are energized, and how you are 
organized. 

!  
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Leadership Style 

There are 8 important types of leaders that every church needs.  Below are those 8 
styles with a short description.  Read through all 8 and circle one or two that you feel 
best describes you. 

1)  Big-Picture Leader --Very few– But one in every church.  

-This kind of leader is able to cast the big picture vision for the church or for an area of 
church ministry. 

-They have a contagious enthusiasm that is rooted in faith. 

-They are not afraid of things too big for them or for the church knowing that only God 
can make this happen.

-Big-picture leaders draw people, are able to organize them, and know how to empower 
other people. 

-They know that to be effective in the long haul, they cannot carry the vision alone. 

2)  Start-Up Leader 

-They have amazing gifts for rallying people and resources in the early stage of a 
church or ministry.

-This person has a great deal of energy --Like a Rocket – Uses 70% of fuel on Take-
off…

-The Start-up leader – creates a buzz—that gets us going!

-Difficulty with these leaders… They are great leaders but often get bored when things 
get moving well. 

-Start-up Leaders can’t be contained…  it’s like herding cats… The key is getting the 
cats to chase the same mouse. 

3) Forward Motion Leader  
 
-these people have sharp (left brain) analytical minds…

-After we have someone start up the big-picture—someone needs to “manage this 
mess” 

-These leaders may not have the gift of developing the vision or rallying the troops but 
they are THE KEY to moving forward. 
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-They help strategize the best way to move ahead. 

-They are more concerned about doing things right than doing the right thing. 
 

4) Team-builder  

-These leaders have a sixth sense for developing groups, seeing the gift of each 
person, and keeping them on course together. 

-They understand the value of “doing life together”.

-They inspire followers because people have a sense that this leader appreciates my 
gifts and talents. 

-They are able to see the purpose of each person and bring that purpose to bear in the 
team or group. 

- They easily match people with roles. People feel needed and honored that someone 
believes in them.

5) Bridge-builder

-This leader sees that great divide between two disagreeable groups and makes 
progress in bringing harmony and peace. 

-This leader can see the alternatives that no one else may be able to see. They are not 
advocates of change or keeping the status quo. 

-They see the need to move on and bring both sides along rather than setting up a win/
lose situation. 

-They may build bridges between generations as well. Perhaps they will see a way that 
“Builders” and “Gen-x-ers” can function in the same house of God and even appreciate 
each other. 

-They are energized by the thought of bringing differing groups together and keeping 
everyone on the same page.

6) Critical-crossroads 

-Every ministry must change… If your body didn’t change–You would still be short, bald 
and crying.  Your body went through a Critical Cross roads --Called Puberty! 

-Churches are fluid and WILL have Critical Crossroads!  

-This person is not flashy, but has the gift of discernment. Without this  the church will 
suffer loss of momentum… It will have to stop and restart again…
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-This person – sees the ultimate over the immediate..Thus can handle the heat to make 
the “tough call”.

7) Cheer-leader  -- Gift of Encouragement 

-They send notes of encouragement or make calls to keep the troops’ spirits high. 

-They plan appreciation moments, retreats, and build in rewards. They will whisper in 
the ear of another the thing that help that person give or perform at the next level.

8) Pastoral-leader 

-They are great at caring for others. 

-Pastoral-leaders are energized by giving a listening ear, spending time with people who 
are going through a crisis, or responding to the needs others have.
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Your Unique Results 

My top 3 Spiritual Gifts are: 

1. _________________________ 

2. _________________________ 

3. _________________________ 

My DISC Results are (enter numerical values): 

D = _________ 

I = __________ 

S = _________ 

C = _________ 

At this time, I feel my passion is:  

______________________________________________________________________ 

The ministry passion category that best fits me is: 

______________________________________________________________________ 

My Personality Profile is (circle one): 

Task Structured         Task Unstructured        People Structured       People Unstructured 

The Leadership Style(s) that best fits me is: 

__________________________________,   __________________________________ 
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Next Steps 

Congratulations on completing the assessments.  The results should be helpful for you 
as you consider how you can best live into the call that God has on your life and be a 
3C Christ Follower. 

We would appreciate it if you would share your results with us.  Doing so does not lock 
you into serving in any specific way.  It does, however, allow us to know when 
opportunities arise that may be a good fit for you.  If that is the case, we will probably be 
in contact with you.  Remember, just because we ask you to contribute in certain ways 
does not mean you have to say yes. 

We believe it is our role to provide opportunities to contribute to the church and the 
Kingdom.  What you do with those opportunities is up to you. 

So…if you would be willing to share your results with us, please do so in one of two 
ways.  The simplest way is to follow this link and compete our online form: 

www.lifehousefw.com/unique 

If that does not suit your fancy, feel free to hand your assessment to one of our hosts on 
Sunday when you come to worship! 
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