
  

 

2023 Annual Report 
Covering January 1 -  December 31, 2022 Church Activity 

 

Annual Meeting 
February 5, 2023, 11:00am, following Worship in the Sanctuary 

Christ Lutheran Church 
69 Main Street 

Hellertown ~ Pennsylvania 
The Rev. Philip C. Spohn, Pastor 

Faith Statement 
The people of Christ Lutheran Church of Hellertown invite you to experience Christianity as a way of life, not a 

set of creeds and doctrines demanding total agreement. We invite you to join us as we seek to discover the 

relevance of Jesus’ teachings for our time. We look to scripture, faith, experience and reason to inform our 

journey. We affirm that all people are created in the divine image, and that God is active in many people, 

including those who do not profess the Christian faith. We acknowledge and respect people of other faiths who 

understand that God is working in them and through them to bring about peace, justice, love, and reconciliation 

among God’s people. We take the Bible seriously, not literally. We strive to transform our lives to live the 

teachings of Jesus and, above all, to love unconditionally. We welcome all persons into our midst, without regard 

to race, age, gender, sexual orientation, or abilities. 

Our Values 
 Inclusiveness: We welcome all people to participate in our ministries. We are all 

    children of God, created in God’s image.  You are welcome here. 

 Faith Journey: We realize each one of us is on a faith journey.  We value 

    questions, searching, discussions and debates. Each of us sees 

    faith from our own unique perspective. We want to grow in faith as 

    we age in life. Come join the journey. 

 Service:  Faith active in love. We practice our faith in loving service to 

    others. 
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Annual Meeting Agenda 

February 5, 2023, 11:00am, following Worship in the Sanctuary 
 

· Call to Order – Secretary Roll Call, Approval of  Quorum 
 
· Meeting Procedures Governed by Robert’s Rules of  Order 
 
· Devotions 
 
· Reading & Approval of  2022 Meeting Minutes  
 
· Council Report – Brenda Tarulli 
 
· Children’s Learning Center Report – Nancy Frederick 
 
· Team Reports 
 
· Trustee’s Report – Joe Tarulli 
 
· Endowment Mission Team Report and Approval – Kim & Corky Blake 
 
· Financial Report – Chris Uttard 
 
· Review and Approval of  2023 Budget –  Chris Uttard 
 
· Nomination and Election of  New Council Member 
 
· New Business 
 
· Adjournment and Prayer 

S:\Administrative\Directory\Annual Report\2023 Annual Report      1/20/2023 bs 
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Annual Meeting Minutes - February 6, 2022 

 
Council Members Present: Chris Myers-P, Brenda Tarulli, VP, Nancy DeVogel, S, Mark Wilten, T, Pastor Phil Spohn, 
Dave Willard, Chris Verone, Ferd Piccuirro, Gary Milla, Glenn Clouser, Sage Spohn, Rachael Anthony, Sharon Coe, 
Carolyn Raudenbush, Jamie VanNostrand, Addy Anthony 
 
Total number of attendees:  75 Attendees present and on-line 
 
1. Call to Order - Chris Myers, President, welcomed all attendees to the 2022 Annual Meeting – 11:15 am. 
 
Approval of Quorum:  Nancy DeVogel, Secretary, verified that there were enough participates for a quorum and the 
meeting could proceed. 
 
Devotions: Chris Myers invited Pastor for the devotion prayer. 
 
2. Roberts Rules – Brenda Tarulli reviewed the process for voting and motions 
 
3. Reading & Approval of 2021 Meeting Minutes (Pages 4-5 in the Annual Report) 
A motion was proposed to approve the annual meeting minutes from 2021. Corky Blake asked about the XXXXX in item 
(12) in the minutes and questioned why the names were missing.  It was agreed that the names missing will be entered into 
the 2021 Annual Meeting Minutes. 
 
Approve the minutes but include the names of Brenda Tarulli and Chris Verone which were missing from item (12). Also, 
a second to that motion was missing and should also be included. 
 
Motion:  Carolyn Raudenbush made the motion to amend the minutes from the 2021 Annual Meeting with a 
correction on item (12) to insert Brenda Tarulli and Chris Verone under new members and Kurt Rank as the 
second to that motion.  Alice Karpa second the motion.  Motion passed with no objections.  
 
4. Council Report – Chris Myers reviewed Council report slides. 
 
5. Children’s Learning Center Report (Pages 11-13) – Nikki Bryan spoke about the Learning Center’s goals, challenges, 
and achievements. 
 
Nikki updated the congregation on the current population and age groups currently attending the 
Learning Center. She informed the congregation on the building upgrades currently being performed 
using the PA grant money. She explained the Learning Center goals for 2022 and how she will utilize the additional PA 
grant funds-- invest in technology, teacher training, and team building. She spoke about the school’s anticipated growth in 
2022 and encouraged the congregation to let her know if they have any fundraising ideas for the Learning Center. 
 
6. CLC Strategic Plan (Pages 18-20) - Brenda reviewed 2021 Strategic Plan initiatives and 2022 
objectives. 
 
Brenda, Summary of Strategic Plan: 
 
Goals – To move the church forward.  The programs and activities are identified in the Strategic Plan and the implementa-
tion plans are already developed.  Theme leaders will coordinate activities among the Themes.  Each council meeting in 
2022, will focus on the Strategic Plan implementation. 
 
We need to celebrate for the steps we took during 2021, which was a very difficult year: 
Communication Goal – improved our technology -what we did was enormous.  We extended our reach beyond our doors. 
Youth Formation Program - We hired Jamie VanNostrand, in the fall and she is developing and implementing the youth 
formation program. 
March 2022- The first team meeting in 2022 and we will identify the items defined in the Strategic Plan that we want to 
focus on.             (continued) 



5 

 

We will set goals but they won’t limit us. 
 
7. Youth and Family Ministries (Page 9-10) – Jaime, as Youth & Family Minister, will discuss her new role and her 
goals for 2022 and beyond. 
 
Jaime Van Nostrand spoke about her position and the Youth and Family Ministry vision for the congregation. She defined 
her areas of focus and shape the ministry around what is valuable to the community. 
 
8. Trustees Committee Report (Pages 44-45) - Chris introduced Joe Tarulli, as Committee 
Chairperson; 
 
Joe Tarulli, Treasurer, reviewed the current financial position of the Church. The Endowment funds were explained and 
discussed. 
 
Motion: Ali Myers made a motion to distribute the funds ($24,500) from memorial funds, Ferd Piccuirro second 
the motion. Motion passed with no objections. 
 
9. Endowment Committee Report and Approval (Page 46) – Corky and Kim Blake, Team Leaders for the Outreach 
team: 
 
The Endowment funds fall under this team’s responsibility for distribution. The total funds for 2022 will equal $24,500 
and it is proposed that half ($12,250 will be allotted to local area ministries and the remaining funds will be used by the 
Church. 
 
Motion: Kurt Rank made a motion to accept the 2022 endowment distribution recommendation proposed by 
Corky Blank that the $24,500 outreach budget be split evenly between the  community and Christ Lutheran 
Church.  Louise Wagner second the motion. Motion passed with no objections 
 
10. Financial Report (Pages 38-43) Chris Uttard – Finance team lead. 
 
Brenda reviewed the proposed 2022 Christ Lutheran Church budget, developed by the finance team, with the 
congregation: She requested that a motion be made to accept the 2022 budget: 
 
Motion: MaryAnn Horvath made a motion to approve the 2022 budget as proposed by the finance team.  Dave 
Willard second the motion.  Motion passed with no objections. 
 
11. Outgoing Council Members - Pastor Phil thanked outgoing council members for their service. 
 
Outgoing council members:  Sharon Coe and Chris Myers. Outgoing council youth members:  Abby Anthony and Sage 
Spohn. 
 
12. Nominations and Election of New Council Members (Page 47) –  
 
Motion:  Enid Rank made a motion to accept Ken Doremus and Ed Alosi as council members for the 2022 - 
2025 term.  Corky Blake second the motion. Motion passed with no objections. 
 
13. New Business:  There was no new business presented by the congregation. 
 
14. Adjournment with Prayer – Chris asked Brenda to close out the meeting with a request for motion to adjourn; Pastor 
Phil closed the meeting with a prayer. 
 
Motion: Angela Drake made the motion to adjourn the meeting.  Mark Stana second the motion.  Meeting 
adjourned at 12:23 pm 
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Council President Report 
  

Christ Lutheran Church is Thriving! 
Our Values: Inclusiveness, Faith Journey, and Service 

 
 The church council strives to live our values and help guide the congregation to live our values, 
be good stewards of  our resources, and encourage participation in our programs. 
 We are Thriving! In 2022, as Covid-19 abated, we were able to start new programs and revive 
many that had to be halted while the country struggled to deal with the virus. The combination of  the 
congregations’ generous giving, the Children’s Learning Center’s (CLC) revenue, and Covid-19 funding, 
the church is financially stable.  

We are Thriving… We have been able to move forward implementing more of  the Strategic plan. 
We now have 24 programs up and running, covering 10 of  our goals, compared to 2021, when we had 
12 programs covering 7 of  our goals. Thanks to Ed Alosi, we now have a model to track new and 
ongoing initiatives, so we know what is working and where help is needed. During the year, we realized 
the realignment of  the Ministry Teams into Themes did not improve the process or the communication, 
so we have moved back to council members being Ministry Team liaisons, and individuals responsible for 
strategic plan initiatives, working directly with the council. We just brought on a part time  
communications specialist who will update our website, announce our events, on all types of  media and 
follow-up on all media after events, sharing our stories. Improving communication will be a primary 
focus for 2023. 

We are sorry to see Jaime VanNostrand resign as our Youth & Family Minister, but grateful that 
she will stay on to teach Sunday school and Sunday morning Time for All Ages until we find someone 
who will take over the fulltime position. In her time with us she restarted Confirmation, which Pastor 
Phil is running, and Sunday School, both critical programs for youth faith formation. We are searching 
for a replacement who will broaden the youth and family programs we offer. This will be a major 2023 
focus. We have approximately 2 years of  funding allocated to the position.  

We are Thriving…The CLC is an important ministry for the church and was very successful in 
2022, generating more than $64,000 in revenue in excess of  its expenses. CLC once again obtained state 
grants which enabled them to make many necessary improvements, order new equipment and amenities 
for the children. One of  the grants provided for workplace bonuses for the existing staff, as hiring is 
even more difficult since the virus started. We hired a very competent Assistant Director in Jaclyn Ruch, 
who did a wonderful job as acting director when we let Nikki Bryan go, until we hired a new director, 
Nancy Frederick. Nancy is an experienced leader in early childhood development and care. She has our 
full support. 

We are Thriving… The church is financially stable because of  your generous giving, success of  
the CLC, and Covid related grants. The mortgage was paid off  a year early, to save the interest cost. We 
completed the installation of  new windows and finished the kitchen remodel.  The property team has 
prepared a long-term project list, and a priority list for short term needs. We have reserves which should 
be able to handle the most important projects. 
             We thank our VERY dedicated church staff, Team leaders, and all our volunteers. Volunteers are 
the heart and soul of  what makes the church Thrive. If  you are not involved, try one new thing; help us 
grow, and spread Jesus’ message of  love and caring. 
 
Sincerely, 
Brenda Tarulli 
CLC Council President 
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Strategic Plan 
 

THEMES, STRATEGIC INITIATIVES, and GOALS 
 

Four (4) Themes were identified from the data. A Strategic Initiative, together with Goals for the 
Initiative, were developed for each Theme. 
 
THEME 1: Faith Journey – Christ Lutheran Church Hellertown is a Christian community that values 
each person’s unique faith journey, which is centered in worship, lifelong faith formation, and sharing 
God’s love. 
 
 Strategic Initiative: Provide opportunities and pathways that encourage and support learning, 
 spiritual growth, and caring relationships across the lifespan. 
   
 Goal 1: Offer opportunities for people of  all stages and ages to learn, have fun, and develop 
 relationships with one another 
 Goal 2: Grow and sustain social and study groups 
 Goal 3: Continue to offer a variety of  worship and faith formation opportunities and experiences 
 Goal 4: Develop new outreaches to the under-represented demographics of  Christ Lutheran 
 Church (youth, young adults, and families) 
 
THEME 2: Service – Christ Lutheran Church Hellertown is a faith community that values service and 
outreach to the community at large. 
  
 Strategic Initiative: Increase Christ Lutheran Church’s service in, connection with, and support 
 of  people and organizations in the community 
  
 Goal 1: Develop more extensive relationships and partnerships with community groups and with 
 other faith communities 
 Goal 2: Develop and maintain special programs/outreaches to support community members 
 experiencing loss or chronic challenges (e.g. food insecurity)  
 Goal 3: Expand the open, welcoming, and caring culture of  Christ Lutheran Church in the 
 community 
 Goal 4: Develop and offer educational opportunities, programs, and support services to the 
 community at large 
 Goal 5: Provide support and outreach for community groups such as veterans, first responders, 
 and essential workers 
 
THEME 3: Communications – Christ Lutheran Church Hellertown values effective, timely 
 connection and communication through traditional and innovative technology platforms. 
  
 Strategic Initiative: Develop a structural process of  communication throughout CLC that 
 creates and enables timely, effective communication 
 
 Goal 1: Identify and use established lines and methods of  communication to insure that 
 information is shared and related to all parties throughout the organization in a timely, effective 
 manner 
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 Goal 2: Create a technology team, which includes 2-3 youth/young adults to:  
  · Evaluate the structure, effectiveness, and efficiency of  the website and all other electronic 

 platforms and resources and recommend appropriate revisions  
  · Develop and implement a well-defined structure to maintain current and archival 
  information on the website and on social media platforms 

 Goal 3: Provide opportunities for all ages to better understand and gain proficiency with digital 
 technologies 
 Goal 4: Enhance communication, worship, and fellowship experiences through integration of 
 digital technology 
 
THEME 4: The Children’s Learning Center – The Children’s Learning Center, which is located in 
Christ Lutheran Church, is a loving, nurturing environment for children ages six (6) weeks to Grade 4 
that offers programs for the emotional, social, academic, and physical development of  children. 
 
 Strategic Initiative: Enhance inter-connection and communication between Christ Lutheran 
 Church and the Learning Center 
 
 Goal 1: Maintain and expand relationships and interactions between Christ Lutheran Church and 
 the Children’s Learning Center 
 Goal 2: Provide learning and support opportunities for children and families of  the Children’s 
 Learning Center 
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Pastor Report 
 
My first Annual Report to Christ Lutheran was in December of  1996. So many things have changed. I 
still see many of  the same faces, Sunday after Sunday, after all these years! 
 
I have been blessed to be called to Christ Lutheran. It has been very fulfilling ministry. 
 
Our theme for our Annual Meeting is THRIVE Are we thriving? 
 
I have been fortunate to be a pastor of  churches that have money for mission. It is tough to do great and 
wonderful ministry without money. If  you look over our financial statements, you will see that we are 
THRIVING financially. This is wonderful, BUT, money is not everything. 
 
In a community of  faith, money makes ministry possible. We need to be challenged to use our money to 
help our community, to grow spiritually, and to be voices and agents of  change for the “least of  
these” (Matthew 25). 
 
The most important ingredient in a faith community consists of  passionate people who believe in the 
teachings of  Jesus and actively integrate those teachings into their lives. All the money in the world will 
sit in the bank and earn interest, but it’s the people who make ministry happen. We are fortunate. We 
have the financial resources to accomplish wonderful things. Thanks be to God! 
 
We have a people problem! In order to THRIVE, we need those who worship with us to have a sense of  
belonging and a passion to tackle the ministry needs of  this church. We have youth that deserve our 
attention in passing on all that Jesus taught. We have members who live alone and want and need people 
power in their lives. We have young families as well as seniors who need to be connected with like-
minded individuals. We have people struggling in Hellertown that need encouragement, assistance, and 
advice. We have people looking for a connection to God. 
 
Thriving takes people. People on choirs, people on leadership teams, people who want to grow in faith, 
people with opinions about the directions of  our church. Are you a person sitting back waiting to get 
involved? You could be a key to us THRIVING. I hope you will consider using your talents here as we 
seek to love as Jesus loves! We need people who believe in our faith statement to get involved to help our 
presence grow in the Lehigh Valley. 
 
CHRISTMAS BONUS 
I’d like to use this opportunity to thank you for your contributions to our Staff  Christmas Bonus. This 
year due to the Learning Center staff  continued blessing with Pennsylvania State Covid money, an 
incentive by the State of  Pennsylvania to retain child care employees. We are thankful that our Learning 
Center applies for and continues to receive Covid monies to support our staff. Not only have we greatly 
increased hourly rates to our Learning Center staff, the State continues to offer bonuses to them as well. 
 
 
 
 
 
             (continued) 
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Due to this reality, this year only the church employees, Enid, Pepe, Steve, Bonnie, Jaime, Chip, and 
Barry, received the church generated Christmas bonus. This year, thanks to your generosity, all seven 
employees each received $1185. Again, thank you! 
 
Next year I want to challenge the church and Stewardship Team to support an employee bonus as well as 
a benevolent cause. Look for that in Fall of  2023 
 
STAFF 
We experienced some staff  changes this year. Jaclyn Ruch was hired in Spring as our Assistant Director 
of  the Learning Center, and Nancy Frederick was hired in December as the Director of  the Center.  
Thank you to Jaclyn who held the whole operation together until we found a new director. Please check 
out Nancy’s report for more information on the Learning Center. We will all get to know Nancy better as 
time passes. The word on the street is that she brings with her a wealth of  knowledge and skills. She has 
been well received by the Learning Center and church staff. 
 
Jaime, who left us as a full time employee, has been contracted to stay on board helping us with Sunday 
morning worship and Sunday school. You will continue to see Jaime on Sunday mornings. No word yet 
upon her replacement. 
 
Also new to the staff  is Debbi Pereira. You will get to know her, or more importantly, her work, as our 
communication specialist. We see the need to get our message out and hiring an Debbi to concentrate on 
that will help our church, but also relieve Barry in the office.  Debbi will help us be more active on social 
media, make our web site user friendly, and publicize all upcoming events.  We can do more in 
advertising and using free publicity in the Morning Call, the Express Times, or WFMZ.  Word of  mouth 
is best, but more of  a consistent presence in the airwaves will help. 
 
Now for all the oldies….on staff, listed with by tenure 
 
Steve Wysocki- Steve celebrated his 10th year anniversary, Jan. 7th.  Congratulations and thank you!  Steve 
is a wonderful musician to work with.  He is talented and able to be flexible with last minute changes.  
He is organized, well rehearsed and always ready to go.  Having the abilities to Segway between 
contemporary and traditional music has served our congregation well. 
 
Enid Rank-  Enid, our faith community nurse, will celebrate 7 years on staff  this May.  Kurt and Enid 
were a fixture here long before Enid joined our staff.  I continually hear what a wonderful ministry Enid 
has here.  Visits to people at home or in the hospital, communion visits, medical advice, transporting 
people to appointments, and lots and lots of  other stuff  that she probably did not expect to do, but is 
greatly needed and appreciated by all those she touches. 
 
Bonnie Banks Beers and Pepe Garcia both started working in January 2017.  Both clock in at 6 years but 
with very different responsibilities.  Bonnie has been our assistant minister of  music, in charge of  our 
summer music.  We love our summer music because it provides so much diversity to our worship service.  
Bonnie has been a big help accompanying for a variety of  worship services at the Saucon Valley Manor.  
Bonnie is very knowledgeable about music and often shares an insight or two, sometimes three…about 
the pieces, she or the chime choir performs. 
 

             (continued) 
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Pepe you may not know.  He is our sexton or janitor.  He is not a Sunday guy, but during the week he is 
here Monday-Friday.  He is a true handy man, jack-of-all-trades.  The kids in our Learning Center know 
him as Mr. Pepe.  The teachers and staff  appreciate his willingness to help out and tackle what needs to 
get done.  If  you like the cleanliness of  our church, he’s the guy to thank.  If  you see something that 
needs attention, he’s the guy you want to get to know! 
 
Chip Rust is our Financial Administrator.  He has worked here over a year, two months longer than Barry 
our Office Administrator.  Both will celebrate 2 years with us this year.  We all value Chip’s attention to 
detail and his ease in explaining finances to everyone.  I continually hear from the finance team, “He 
knows what he is doing”.  Being blessed with healthy finances only works if  we have transparent and 
thorough accounting.  Chip makes that happen!   
 
Sometimes I don’t understand how Chip can think straight. It often sounds like a party in the church 
office but that is not due to Chip… our newest staff  member on the church side is Barry Stauffer. 
 
Barry might be known to some of  you.  He has offered his music ministry during our summer worship 
services.  Barry is a Hellertown boy with roots throughout this town. Barry is my right hand man. He 
gets a large quantity of  work done while making the office atmosphere enjoyable and fun. After a year on 
the job, he knows the rhythm and flow of  the church calendar, together with his knowledge of 
worship services, he makes my life much easier. 
 
This year I want to lift up three volunteers. We have so many people who make our life together possible.  
But week after week, year after year, we are able to offer worship not only live, but to our Zoom and 
Facebook Live congregations. Cameras, lights, and sound, all happen because of  their dedicated work.  
They can’t do it by themselves, and we would be lost without them. Can you help us THRIVE in this 
ministry? Today I want to thank them. Thank you Kurt Rank, Ken Doremus and Mark Stana. These are 
just some of  the people that make us thrive. Please thank them together with me for making Christ 
Lutheran a vibrant, fun, and agape-oriented church! 
 
Know God loves you! 
Pastor Phil 
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Children’s Learning Center Report 
 

 I have joined the early childhood team at CLC in December of  2022 and I’m thrilled to be a part 
of  this community and fantastic group of  teachers and families. I have learned so much about the 
program already from Jaclyn and the teachers and I look forward to continuing to grow within the 
program and community. I would like to thank the teachers for helping to support the mission of  the 
learning center as well as working together during the recent transitions. Jaclyn has done a fantastic job 
of  keeping the program productive and successful during the director transition period as well. Kudos to 
the awesome CLC Team! 
 
Welcoming Families: 
 We were happy to re-open our doors to families during the “post-COVID-19” era this year. Our 
ability to have the families back in our classrooms and for fun events has been a positive experience that 
we have greatly missed. With families returning to our hallways and classrooms, it has permitted a steady 
flow of  communication as well as increased family engagement and relationships that had been lacking 
during the period of  our closed doors.  
 
Summer Camp: 
 Our families (and students) were thrilled with the school age Summer Camp program! We received 
great reviews and a desire to return this summer as well. The summer planning began back in March for 
a variety of  activities and field trips to keep the students engaged and learning through the summer 
months. Some of  the activities were splash days, Lost River Caverns, Dimmick Park, Water Street Park, 
Kick ball tournaments, pottery painting, Peace Park nature walk, fishing with Pastor Phil, Ritas, Kona Ice, 
Mad Science, Cooking with Miss Laurie, inflatable obstacle course, and so much more! 
 
Service to our community: 

Our program participated in Blankets of  Hope and, on a separate occasion, donated school 
supplies and donations to both Valley Youth House and Third Street Alliance. We participated in 
Support Ukraine with donations and decorated the center and outside space with sunflowers to show 
support for Ukraine.  

 
Special Events:  

In the Fall, Grandparents were invited to come to the classrooms for refreshments, conversation, 
and read together with the students. Welcoming signs were made for the Helping Hands program with 
the brunch that was hosted by Enid.  

The families enjoyed trunk-or-treat and some festivities in our parking lot. The costumes were 
great and the treats were appreciated! 

After a few years of  the Holiday Concert being canceled due to illness and/or COVID-19, we 
were able to enjoy wonderful songs and performances by each classroom with a full audience of  family 
and friends. After the concert, the families enjoyed a visit from Santa and some refreshments.  

 
Updates:  

After receiving some teacher and parent feedback, we made some classroom placement changes 
and updates. The room changes have allowed us to have a group of  toddlers/preschool students so that 
they won’t remain in the same classroom for two years in a row. The response has been positive and well-
received!  

              (continued) 
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Current Learning Center Staff:      Years of  Service 
 Nancy Frederick- Center Director 
 Jaclyn Ruch- Assistant Director     March 2023 - 1 year 
 Eva Alexander      Part time - 3 years 
 Jamie Bechtel      9/2023 - 1 year 
 Laurie Best       3 years 
 Michelle Bonfrancesco     13 years 
 Patrice Califano      May 2023 - 1 year 
 Doreen Donlick      7 years 
 Jessica Flok       8 years 
 Jessika Gross      Part time - 4/2023 - 1 year 
 Ashley Hanley      1 year 
 Kim Harte       2 years 
 Paola Jaramillo      3 years 
 Emily Kalinchock      2 years 
 Ashlynn Mixa      Part time - 4/2023 - 1 year 
 Michelle Mora      9/2023 - 1 year 
 Brittany Nadal      1 year 
 Vicki Thomas      3 years 
 Danielle Turdo      3 years 
 Leslie Venable      2 years  
 
2023 Plans: 
 In the beginning of  January, the teachers took a look at the Funshine Express Curriculum which is 
located on our current family engagement HiMama app. This curriculum is one of  the approved 
curriculums by the Office of  Child Development and it is directly tied to the PA Early Learning 
Standards. The curriculum received positive reviews from our teachers and they enjoyed the trial period 
of  what it entails. We will be moving forward with trainings so that we can implement the curriculum 
into our infant through pre-k classrooms as soon as possible.  
 We will be looking into more community service outreach projects this year and we would love to 
hear from you! If  you have a talent, passion, or interest that you’d like to share with a classroom, please 
reach out so that we can arrange a time for a visit. We do require a volunteer PA criminal clearance and a 
completed child abuse clearance if  you would like to come in to volunteer. My email address is 
nfrederick@clcht.org. We’d love to hear from you and learn together! 
    
We are excited to continue the positivity and growth for the new year for the Learning Center and our 
community! 
 
Best regards, 
Nancy Frederick  
Children’s Learning Center Director 
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Church Office Report 
 
Baptisms      Confirmations 
03/13/2022 Charlie Rene Weikert  06/05/2022 Jack Feather 
04/03/2022 Amelie Alexandre   06/05/2022 Nora Feather 
04/23/2022 Olivia Clair Love   06/05/2022 Conor Gawronski 
05/22/2022 Beckett Drew Van Driesen 06/05/2022 Ellie Hamman 
05/29/2022 Quinn Asher Gough  06/05/2022 Madeleine Kares  
07/17/2022 Madalyn May Raup   06/05/2022 Madison Laslo 
08/21/2022 Bruce Terrance Freeman, Jr. 06/05/2022 William Nagy 
08/21/2022 Nicole Renee Freeman  06/05/2022 Jaxon Phetsavanh 
08/21/2022 Faith Ann Freeman   06/05/2022 Ryan Shankweiler 
08/21/2022 Elain’e Marie Freeman  06/05/2022 Farrah Smith 
08/21/2022 Noah Darnell Freeman  06/05/2022 Saige Smith 
10/09/2022 Ruby June Brown   06/05/2022 Phillip Taylor 
10/23/2022 Brooklynn Faith Kopenhaver 
 
Funerals      New Comers 
01/05/2022 Thomas J. Macarro   06/26/2022 Rose Bachik 
01/07/2022 Marilyn Lee Mayer   06/26/2022 Bevin & Diane Beaudet 
02/01/2022 Frederick G. Woodley  06/26/2022 Mike & Carolyn Brzezicki and Brooke 
02/09/2022 Irene D. Kohut   06/26/2022 Glenn Butterfield 
02/09/2022 Debbie M. Rutt   06/26/2022 Mark & Eileen Gilmore 
02/17/2022 Kay A. Lakics   06/26/2022 Craig Haytmanek & Joanna Hughes 
02/23/2022 Donald A. Halpin, Sr.  06/26/2022 Nancy Klinedinst 
02/24/2022 Roberta J. Smock   06/26/2002 Bonnie Oszeyczik 
04/01/2022 Charlotte E. Chew   06/26/2022 Samuel & Amanda Raup and Madalyn 
04/10/2022 Brianna N. Baer    
04/10/2022 Abigail E. Kaufman   Weddings 
04/14/2022 Daniel K. Jardel   02/05/22 Natalie DiTomasso & Dane Kmetz 
04/14/2022 Bruce W. Staats   08/06/22 Lauren Wolfe & Austin Quina 
04/19/2022 Arlene M. Borelli   10/22/22 Andrea Cooney & Timothy Carver 
05/06/2022 Margaret A. Weaver   10/29/22 Natasha Bowes & Jay Young 
05/22/2022 Lois M. Prosser 
07/01/2022 David E. Weaver 
08/05/2022 Richard Cerny 
08/27/2022 Dennis L. Raudenbush 
10/10/2022 Dorothy A. Smith 
10/13/2022 Alan S. Zavacky 
10/16/2022 Meryl V. Bixel, Jr. 
10/21/2022 Steven R. Horvath 
11/07/2022 James R. Davis, Sr.        
11/07/2022 Nancy G. Makarchuk       
11/25/2022 Kevin J. Thode   
           Respectfully submitted, 
           Barry Stauffer 
           Office Administrator 
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Minister of  Music Report 
 

Praise the Lord, all you nations!  Extol him, all you peoples! 
2 For great is his steadfast love toward us, and the faithfulness of  the Lord endures forever. 

Praise the Lord!   Psalm 117: 1-2 
 

Music at Christ Lutheran Church is an important part of  our church life and worship experience.  
How easily we might take for granted the music we have each week year-round!  It doesn’t just happen.  
It takes planning, organization, a team of  dedicated volunteers and lots of  practice.  We have so much to 
be grateful for and the gift of  music is integral to our worship and outreach.  THANK YOU to the 
volunteers and participants that make our music ministry possible.  I want to extend my great 
appreciation to all the staff, choir members, worship assistants, praise band instrumentalists and singers, 
chimers, AV & sound booth helpers, Bonnie Banks-Beers (Assistant Music Minister), soloists, 
instrumentalists, guest musicians, summer musicians, worship team members, altar guild, tree lighting 
helpers, Christmas carol singers, and all those who add their voices when we worship together. 
Additionally, we now depend on technical helpers like never before!   We would like to train more 
volunteers to learn and run the software we use on the computer in the booth.  This is vital for 
success with Zoom, and the ability to post our services and other events on Facebook and our webpages.  
If  you have interest in helping on the technical end, please speak to me, Pastor Phil, Kurt Rank or Ken 
Doremus. 

 
One of  the special highlights for us this year was hosting the Baltimore Gospel Choir for a 

concert/worship experience on November 5th. A big thank you to our Hospitality Team, who served up 
a delicious dinner for the choir.  With more than 50 singers, the choir filled the church with sound and a 
spirit that was absolutely contagious! Choir members expressed their appreciation of  our warm welcome 
and we hope to be able to bring them back again. Thanks to the offerings received, we were able to give 
the choir $1,000 to help defray their expenses. 
 

Remember, we depend on volunteers!  Do you sing or play an instrument? Our 10 AM worship 
service each week includes both traditional hymns as well as praise band selections and special music.  
The music is selected to support the varying Biblical themes we encounter each week. We have built a 
library of  over 200 band songs, some professional arrangements and some which are unique to CLC.  
We have a choral library that includes over 600 anthems!  Our choir is always looking for singers. You do 
not have to make a year-round commitment to join choir!  Pick a month or season and give it a try. We also often 
enjoy the musical gifts of  soloists and small ensembles. Please don’t be shy about getting involved!  This 
is a great time to offer your musical talents as your gift to our CLC ministry.  Just contact Steve with your 
ideas!   
 
We certainly have much to be grateful for and it is exciting to make music in a church such as ours which 
continues to grow and serve our local community and reach out beyond.  To all who support our efforts 
to bring music to our midst, we say THANK YOU!    In closing, let’s say a prayer of  gratitude, sure in 
the knowledge that church music, worship and service will continue to thrive in the years ahead.  
 
Let us pray.  
Dear God, we thank you today for your gift of  musicians and music in our church.  Knowing that every 
good gift comes from you, God, we thank you for the custodians of  the music in our congregation and 
beyond. We thank you for our singing voices, brass instruments, string instruments, wind instruments,  
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and percussion. We ask that you continue to bless all who guide and engage in the ministry of  music in 
our worship. We pray that the music we make brings you glory.  May it transcend barriers that divide, 
such as race, class, gender, denominationalism, ethnicity or geography. We celebrate our musicians and 
pray that their gifts continually lift you up, providing light and renewal. We ask that you continue to 
inspire them to create and share the gift of  music through instrument and voice. Lord let all creation sing 
your praise! In your name we pray, Amen. 
 
In Christian Love, 
Stephen Wysocki, Minister of  Music 
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Faith Community Nurse Report 
 
The continued support of  the FCN ministry by the Faith Community is greatly appreciated. The Faith 
Community Nurse continues to utilize the Care Giving resources of  Christ Lutheran to provide 
comprehensive support to the homebound, parishioners and community at large.    
 
Staff  & FCN Responsibilities: 
 
1.  Communication of  care giving referrals to Pastor when identified by FCN, or follow-up of  referrals 
 from Pastor to FCN.  
 
  a.  Referrals included, but not limited to end of  life or hospice, pre/post hospitalization, 
   COVID illness/quarantine, surgery, health agency & facility information. 
   
  b.  Advanced Senior, Homebound & other Parishioner communications within the Faith 
   Community via email, FCN homebound monthly visitations or mailings, E-greeting 
   cards, Phone calls, and Texts 
 
2.  Visitations to facilities, hospitals, and private residences.  Monthly communion visits for the 
 homebound. 
 
3.  Contributions to Dayspring newsletter, E-blast, and Sunday announcements 
 
4.  Transportation: Coordination of  transports for doctor appointments or outpatient therapies 
 FCN provided 40 transports during 2022. 
 
5.  Blood Drive Coordinator:  A mobile blood drive was completed at Christ Lutheran in January and 
 yielded 22 units of  whole blood.  The remaining Miller-Keystone mobile drives scheduled in July 
 and September were both cancelled by Miller due to insufficient staffing. The GWOH September 
 drive was moved to local blood center donations and yielded 8 units of  blood.  
 
6.  Monthly mailings of  "Hope Through Healing" bereavement series 
 
7.  Care to Share durable medical equipment donations  
 
8.  Worship & Music collaboration regarding service recommendations, the scheduling of  SVM 
 monthly communion, and holiday services.  Recommendations to Steve Wysocki for homebound 
 caroling. 
 
  a.  With gratitude to Karen & Terry Boreman for the pretzel candy treat bags for  
   caroling 
 
9. Identifying Thrivent members to sponsor Thrivent Action team to support CLC Ministries and 
 related service projects 
 
10.  Liaison with local Food Bank for delivery of  emergency community food requests  
             (continued) 
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11.  Monitor Blessing Box for appropriate donations & re-fill box as needed 
 
12.  Sunday Service Worship volunteer participant and coffee hour host 
 
13. Networking misc. needs & making referrals to requests for yard work help, family food support, 
 durable medical equipment, furniture, material masks etc. 
 
14.  Continuing Ed on-line offerings for maintenance of  nursing license 
 
15.  Matter of  Balance class:  Co-taught 2 Matter of  Balance Classes September thru Nov; one at Lower 
 Macungie Township building and other at Christ Lutheran in partnership with St. Luke's Trauma 
 outreach programs 
 
16.  New member of  the Lutheran Faith Community Nurse Association in 2022. Accepted a Board of  
 Director position representing Synod district 7 Parish nurses starting in 2023. 
 
17.  FCN presentation on Faith Community Nursing to St. Paul's Church, East Stroudsburg in October 
 
Care Giving Team Liaison: 
 
1.  Coordinator for the Care Giving team ministries, see CG annual report 
 
2.  Donation distribution from church ministry groups & parishioners to community agencies or families 
 in need 
 
FCN Service projects: 
 
A.  Valentine's Day "Share the Love" Thrivent supported service project. See multi-tiered impact below. 
 
 1.  FCN Valentine Treat Boxes x 51 to Northampton St SV Apartment building delivered  
  2/13/22 by Kay Cole & Enid Rank 
 
 2.  Quilter sponsored Donuts to Front St Senior Apt building delivered 2/14/22 
 
  a.  With Gratitude to the Quilters and Alice Karpa for delivering 
 
 3.  Care Giving/FCN Community Valentine's Day donut distribution to our local First  
  Responders and service oriented businesses 
 
   a.  Hellertown Police Borough Hall (Care Giving)    
   b.  Dewey Ambulance (Care Giving) 
   c.  Heintzelman's Funeral (Care Giving) 
   d.  Hellertown Library (Care Giving)            
   e.  Fire Company (Care Giving) 
   f.  Lower Saucon Police (Care Giving) 
   g.  St Luke's Hospice House (Quilters) 
   h.  CLC church staff  (Care Giving)     (continued) 
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 4.  Delivery of  a Valentine Treat Box to Parishioner associated business 2/14/22     
   
  a.   Saucon Source 
  b.   Hellertown Bakery Shop 
  c.   Trenz Lori  
  d.  Wagner Law firm 
  e.  Mussleman Vibe Juice shop 
  f.  Al's barber shop if  open 
  g.  Eric Braveheart 
  h.  Pondelek's florist 
  i.  Andy's & Penewell's Flower Shop 
  j.  Mike's Doggie shop (new business) 
 
 5.  "Share the Love" Feb FCN service project Global impact  
 
  a.  GIGGLES ELCA Good Gift Donation:  Women's ministry is sponsoring this as a  
   group service project under "Sharing the Love" 
 
B.  Participation & collaboration with Outreach team leader for monthly CLC drive-up food  collection 
 events and assistance with transport of  donations to New Jerusalem Church or  families in need.   
 
C.  GWOH 2022 planning.  Execution of  FCN sponsored Miller-Keystone Adopt a Week blood drive, 
 Care Giving projects and GIGGLES projects for GWOH 
 
D.  Grandparent's Day Coffee hour and flowers on September 11th.   
 
  a.  With gratitude to the Learning Center classes who created artwork to celebrate 
   Grandparent's Day 
 
E.  December Christmas service blitz supported by FCN's Thrivent grant 
 
  a.  Christmas presents for Saucon Valley Manor memory units.  35 adult coloring  
   books/colored pencils sets and 15 word search books/colored pencil sets gifted. 
 
   1.  With Gratitude to Kay Cole for wrapping presents and Pastor Phil for  
    delivering gifts to SVM 
 
  b.  Personal Care Kits x 15 to be gifted.   
 
   1.  With Gratitude for Cheryl Lawler's donation toward the kits 
 
  c.  Saucon Manor Apartment support group Christmas party 
 
   1.  With gratitude to Aliyah Samuels for filling the holiday gift bags for residents 
   2.  With gratitude to Karen & Terry Boreman for making pretzel candy treat bags 
 
              (continued) 
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F.  Thrivent sponsored Winter family meal gift bag service project for the Blessing Box, families in need, 
 or post-hospitalization.   
 
Faith Community Fellowship Friday Events: 
 
  a.  May movie night featuring Sight and Sound "Noah" 
  b.  June Church social at Steele Club 
  c.  July Deck night socials 
  d.  August movie night "Encanto" and "I Still Believe" 
  e.  September Iron Pigs game 
  f.  October Oktoberfest coordinated by Angela Drake 
  g.  December Tree Lighting 
 
Respectfully submitted, 
Enid Rank, BSN, RN 
Faith Community Nurse 
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Care Giving Team Report 
 
The Care Giving Ministries at Christ Lutheran focus on the ministries within the Faith Community that 
support parishioners, families, and the local community. The Faith Community Nurse continues to 
utilize the Care Giving ministry resources of  Christ Lutheran when needed. The team hosts service 
opportunities throughout the year to support the Homebound, Faith Community, some in collaboration 
with the Outreach Team, for additional community oriented service opportunities. The Care Giving 
Team hosts Coffee Hour as a way of  participating in Sunday morning worship. 
 
A. The active ministries within Care Giving Team in 2022: 
 
 1. The Blessing Box: Coordinator Enid Rank  

 
 Christ Lutheran’s Blessing Box was certainly blessed by the continued generosity of  many 
 community donors, the monthly food drive-through events and parishioners, all who faithfully 
 gifted  much needed food support to the local community. The Blessing Box has seen an increase 
 in usage presumed to be related to current economic impact on local families 
 
  † Grateful for neighbors helping neighbors.  Thank you to Pastor Phil & Kurt Rank for 
   repairs to the blessing box door this past year 
 

 2.  The Card Ministry:  Coordinator Enid Rank   
 
 Mary Kolumber served as co-coordinator to the card ministry for the first half  of  2022. Mary 
 sent 65 Anniversary, Birthday, Get Well, Sympathy, Thinking of  You, Valentine, and Easter cards 
 prior to her resignation. The Card Ministry is also supported by e-greetings and homebound 
 cards generated by the Faith Community Nurse. 
 
  † With gratitude to Mary Kolumber for her service 
  † With gratitude to Sally Murphy for sending Thanksgiving and Christmas 
   Homebound cards 
 
 3.  The Eucharistic Lay Ministry:  Coordinator Enid Rank  

    
     The Lay Eucharistic Ministers are utilized during the Faith Community's monthly communion 
 service.  Quiet Communion is facilitated by Eucharistic Team once a month. Pastor Phil and the 
 Faith Community Nurse are continuing monthly communion rounds with the activity director for 
 the memory units at Saucon Valley Manor, in addition to a small holiday service for Easter, 
 Thanksgiving, and Christmas. We've also added a monthly communion offering for the residents 
 of  Saucon Manor Apartments.  
  
  † With gratitude to Sue Reiss & Enid Rank for officiating Quiet Communion  
  † With gratitude to Donna Bergstresser for assisting with SVM communion when Pastor 
   or Faith Community Nurse are unavailable 
  † With gratitude to Bonnie Banks-Beers for providing music for SVM holiday services 
 

             (continued) 
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4. Love Is Food Today, L.I.F.T: Lori Gough coordinator  
 
 LIFT food support is used for new moms, post hospitalization, and special circumstances. 
 
  † With gratitude to all the earthly angels that make soup & meals to support       
   many needs within the Faith Community. 

 
5. Prayer Chain Ministry: Telephone Prayer Chain Coordinator Elaine Hunsinger;          
 Electronic Prayer Chain Coordinator, Enid Rank 
 
  The telephone prayer chain is active for those prayer warriors without internet.  The    
  electronic prayer chain activates prayer requests for those with email capabilities.  

 
6. The Prayer Shawl Ministry:  Coordinator Enid Rank  

 
 Baby Blankets, Prayer shawls, Prayer pockets, Winter Accessories and Baby outfits were gifted 
 throughout the year. St. Luke’s Hospice House received a donation of  Prayer.   
 
  † With gratitude to Rose Bachik, Beverly Giblin, Kathy Kach, and Evelyn Patterson for 
   their hand-made creations donated this past year  

  
7.  Quilters: Coordinators Mary Ann Horvath and Alice Karpa.  See report from  
     Alice Karpa on behalf  of  the Quilters. 
 
             † Grateful for the many donations of  baby blankets, and quilts generously outreached to 
   both Community partners and to the Faith Community for baptisms and 
   GIGGLES baby baskets 

 
8.  Sanctuary Prayer Box:  The sanctuary box prayer petitions are forwarded to the bulletin prayer list 
 and/or prayer chain by the Faith Community Nurse.   
 
9.  Soup Ministry:  Coordinators Lori Gough & Enid Rank 

 
 Monthly soup ministry deliveries to the homebound were completed, which translates to 
 ~160 meals.  
   
  † With gratitude to Lori Gough for her donation & time to prepare our monthly 
   food offerings & goodie bags 
  † With gratitude to Carol Dishmon, Lori Gough, and Enid Rank for assisting       
   with meal deliveries during the past year.  
  † With gratitude for the homemade baked goods provided by Ruth Sterner 
  † With gratitude to Rose Bachik for her craft project donations that bring 
   our ministry recipients many smiles 
 

B.  Inactive Care Giving Ministries in 2022  
 
 1.  The Funeral Luncheon Ministry          (continued) 
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C.  Care Giving Service projects 2022 
 
 1. God's Work. Our Hands. sponsored projects: Communion at SVM and Saucon Manor 
  Apartments, and Pet Food Drive for Lehigh Valley Animal Food Bank 
 2. Prayer Shawl Ministry Donation to St. Luke's Hospice House 
 3. Donuts to the Dewey Fire Company First responders in October during Fire Prevention Day at 
  Learning Center 
 4. Narthex Christmas Tree holiday cards for the Homebound campaign 
 5. Caroling & Homebound distribution of  holiday hand-made gingerbread house ornaments 
  created by GIGGLES & pretzel candies provided by Karen & Terry Boreman 
 
May Compassion & Love continue to guide Christ Lutheran's Care Giving efforts in 2023!  
 
Respectfully submitted, 
Enid Rank 
Care Giving Team Lead 



24 

 

 Connections with Each Other (CWEO) Team Report 
 
The Connections With Each Other Team provides support to members. Our focus is to provide hospitality 
and give members and visitors an exceptional experience both during Sunday morning services and 
social events. 
 
Team members: Louise Wagner (Team Leader), Lee Wagner, Carolyn Raudenbush, Rachel Anthony 
(council theme leaders), Lois Apple, Jeanette Boos, Dale Hazel, Nancy DeVogel, Terry Long 
 
I am pleased to report that we brought back many of  our “social” activities in 2022, while keeping vigil 
and cautious with any health concerns. We are conducting our services in church, while still providing the 
opportunity for others to use technology if  they so choose. Our staff, ministry teams and members did a 
great job transitioning church activities for the good of  the congregation. 
 
We successfully conducted a soup supper in March, even though our kitchen renovation wasn’t 
completed. Thanks to our team members that contributed to that effort. 
 
We were all excited to bring back our “church social” at the Steel Club in June. It’s always a great time 
and getting together in a “happy hour” atmosphere provided a great chance for all our members to 
reconnect and get to know our new members as well. 
 
Our coffee hour is continuing to work well with the help of  some of  our groups, such as Giggles 
members, the men’s group, the quilters, and Enid, our Faith Community nurse. We would also like to 
thank members of  our congregation who have stepped up to help to provide this opportunity for 
fellowship after the service every week. 
 
Since our kitchen renovation in 2022, we have continued to have our Sunday brunch once a month, 
typically on the third Sunday. Thank you to our “breakfast guys,” who continue to make this happen and 
to the volunteers who provide baked goods. Also, thank you to our Stewardship Team who hosts the 
brunch during the month of  November. 
 
We are also happy to report that our Bunco group started back up in September of  2022. For those who 
are not familiar with “Bunco,” it’s a dice game (no gambling involved) that a group of  12 women enjoy 
on a monthly basis to provide fun, fellowship and an opportunity to provide small contributions to 
church related programs. 
 
We had an Oktoberfest celebration this year, led by Angela Drake, Barry Stauffer and Jamie 
VanNostrand. It was a great night of  food, fellowship and fun! 
 
CLC had the pleasure of  hosting the Baltimore Gospel Choir once again this past November and we 
provided a meal prior to the concert. Thanks to Steve for his planning of  this blessed event. 
 
We had a very successful bazaar in November with the help of  many volunteers under the direction of  
Alice Karpa and Sharon Coe. We were pleased to be able to bring this event back in 2022. 
 
 

             (continued) 
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Our tree lighting service with Christmas carols and a movie was held in December. Thanks to Enid, our 
Faith Community nurse and Steve Wysocki for the success of  this event which we all look forward to, 
along with our Christmas Eve services. 
 
At our last team meeting we discussed some events for 2023 which were not implemented in 2022, such 
as a wine and cheese yoga social, talent night, Mother’s Day Tea, and a chili cookoff. We have many 
rewarding volunteer opportunities and we look forward to members contributing to the growth of  CLC 
by sharing their time and talents. 
 
Respectfully submitted, 
Louise Wagner 
CWEO Team Lead 
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Connections with Our Community (CWOC) Team Report 
 

Team Members: Carolyn Brzezicki, Nancy DeVogel, Ken Doremus, Dave Jackson, Dave Willard  
 
After improvements to the church website in 2021, a top priority in the Strategic Plan, most day-to-day 
CLC communications in 2022 were handled by Barry Stauffer, Office Administrator, and Jamie 
VanNostrand, Youth and Family Minister. Barry and Jamie kept the website up-to-date and Jamie posted 
frequent social media messages. Our team acted primarily in an advisory role. 
 
One of  the team’s biggest contributions in 2022 was to plan and execute CLC’s presence at Community 
Day in Hellertown, which was not held in 2020 or 2021 due to the pandemic. We recruited volunteers 
and participated in the operation of  the CLC booths at Community Day in Dimmick Park on August 20. 
Two new 10x10 pop-up tents were acquired for the event and will now be available for other church 
activities. The Children’s Learning Center staff  and Jamie provided activities for children. We had three 
raffles to attract booth visitors—a weedwhacker, a bicycle, and a charcuterie board donated by Saylors. 
We had over a dozen volunteers representing CLC, with efficient set-up and teardown of  our booths 
provided by Pastor Phil and Kevin Gough. 
 
Recently, Carolyn and I participated in interviews for a new part-time Communication Specialist, a 
position that our team strongly supports. Having a part-time staff  member in this role will result in more 
timely and frequent communications. This role can be performed largely remotely, but we favored a local 
candidate who could come to the office occasionally. We welcomed the selected candidate, Debbi 
Pereira, on board at the beginning of  January, 2023. 
 
Carolyn worked with The Church Co., our website provider, to launch a “Christmas” page on the 
website in December, which included all Advent and Christmas activities at CLC. 
 
The Connections with the Community team will work with Pastor Phil and Barry to develop clear 
processes for communications in 2023. This will facilitate the success of  the new Communication 
Specialist’s role 
 
Respectfully submitted, 
Dave Willard 
CWOC Team Lead 
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Finance Team Report 
 
Summaries for the 2022 financials and 2023 annual budget are included in this packet and will be 
explained during the annual meeting.  
 
The 2023 budget was set to assume that expenses are in line with anticipated revenues which were based 
primarily on the 2023 pledge campaign, 2022 giving, and anticipated attendance at the Church Learning 
Center (CLC).   
 
The budgeted income for the Learning Center can easily be achieved by a combination of  increasing 
enrollment and a fee increase.   
 
We were able to pay for the $30,000 HVAC repairs for the sanctuary out of  regular income. 
 
It was decided that starting in 2023 the food bank contributions from our church will become a regularly 
budgeted item rather than relying solely on contributions earmarked for this. 
 
In December the mortgage was paid off, over a year ahead of  time. 
 
A payment policy was created for learning center tuition and approved by council. 
 
We added a “contingency reserve” fund and placed $50,000 in it. This is separate from the working 
capital fund and is to be used for any large unexpected expense that can’t be paid for otherwise. Council 
approval is required to use these funds.  
 
Respectfully submitted, 
Christine Uttard 
Finance Team Lead 
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Mutual Ministry Team Report 
 

Team Members Participating in 2022:  Anne Baum, Nancy DeVogel, Karen Milla, Ali Myers, Dennis 
Raudenbush, Lou Savant 
 
Executive Summary: 
The role of  a Mutual Ministry Team is to act as a human resources function, with involvement in 
staffing, personnel matters, staff  compensation analysis, training, maintaining the church employee 
handbook, and ensuring Christ Lutheran adheres to employment laws.  The Mutual Ministry Team 
provides support for Church Council, management staff, and employees in personnel related matters.   
 
Mutual Ministry Team Vision 
The Vision for Mutual Ministry Team is to provide supportive counsel and enable Church staff  and Council to effectively 
manage the operations of  the church related to personnel.   
 
What Support Does Mutual Ministry Provide? 

  Review documents for content, potential compliance considerations, and provide ideas/
  suggestions (e.g., job descriptions, performance evaluation forms, policies, etc.). 
 

  Conduct an annual review of  the Employee Handbook to keep current with laws, 
  regulations, and industry best practices. 
  

  Advise on personnel related issues when church staff  and council members feel they need 
  additional support or ideas. 
  

  Provide a safe outlet for church employees to contact and ensure Christ Lutheran provides 
  a safe, fair, equitable, and supportive work environment. 

 

  Interviewing and hiring support for department heads and when Church Council or an 
  appointed Hiring Committee needs additional help. 

 
Activities in 2022: 

  Provided two updates to the Church Employee Handbook at the request of  Learning 
  Center Staff  and Church Council  

  Participated in the interviewing and selection process of  a new Learning Center Director 

  Provided two training programs for Learning Center Staff 

  Reviewed resumes of  candidates for Learning Center staff  positions 

  Created a written hiring procedure policy for church employees 
 
Respectfully submitted, 
Louis Savant 
Mutual Ministry Team Lead 
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Outreach Team Report 
 

The Service/Outreach team serves as an avenue for Christ Lutheran members and friends to make an 
impact in our community and beyond. We do this by volunteering for and financing projects that will 
positively affect the lives of  those who are in need of  the most basic services such as food, clothing and 
shelter. 

 

  One of  the busiest ministries at Christ Lutheran is the daily pick-up of  bakery items at Giant in 
Hellertown and their transportation to the New Bethany Ministries pantry in southside Bethlehem. 
This is carried out by a core group of  volunteers who are backed by a capable group of  substi-
tutes.  

 

 Christ Lutheran’s church garden produced the following harvest: 23 pints of  blueberries, 46 gal-
lons of  lettuce and spinach, 440.65 pounds of  vegetables and 131.75 pints of  cherry tomatoes in-
cluding about 2 pints of  basil leaves. This homegrown produce was given to the Hellertown Area 
Food Bank, Front Street senior housing, Northampton Street senior housing and New Bethany 
Ministries. 

 

 Christ Lutheran has stepped up as a community leader to supplement the Hellertown Area Food 
Bank’s twice-a-month distribution of  canned and dry goods with fresh produce from Valley Farm 
Market. This ministry is financed through donations and the annual church budget. For 2023, we 
are meeting inflation head on and boosting the bi-monthly financial commitment to $250 per trip 
for fresh produce.  

 

 We collected approximately 4,800 canned and dry goods for the Hellertown Area Food Bank and 
our blessing box. These were accumulated through weekly Sunday donations and our community 
drive-by events that were held on the first or second Saturday of  the month. In addition, we do-
nated 98 pounds of  potatoes, 56 pounds of  onions and 17 pounds of  apples to the food bank 
from our Harvest Home event. 

 

 Eight members and friends of  Christ Lutheran participated in a Habitat for Humanity build in east 
Allentown on September 17 as part of  “God’s Work Our Hands.” Tasks included painting, win-
dow trim work, cleaning rooms and landscaping. Christ Lutheran hosted lunch for all the volun-
teers and staff  members onsite through a $250 Thrivent Action grant. 

 

 Christ Lutheran provided $200 of  support funds for the annual Hellertown Area Thanksgiving 
Community dinner that was held on November 19 at New Jerusalem Church. Our members and 
friends volunteered in the planning of  the event, recruiting dinner participants and assisting during 
the meal. The 2023 Thanksgiving Community meal will be held Saturday, November 18, from 1 to 
3 p.m., and is open to anyone who could use a good meal and fellowship. 
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 Nine Christ Lutheran members made 83 quarts of  chicken noodle soup for New Bethany 
Ministries. This event was conducted during the “God’s Work Our Hands” weekend of 
September 17-18. The soup-making expenses were covered by a $250 Thrivent Action grant. 

 

 Christ Lutheran was a major benefactor of  the annual Bethlehem/Easton Mission District 
Ingathering event in November. We fulfilled our requested amounts of  skin lotions and women’s 
personal care products. In addition, we collected 36 pairs of  gloves, 10 hat and scarf  sets, six 
scarves along with a comforter, playing cards, socks, shampoo, deodorant and sponges. We 
donated $300 to cover the purchase of  additional items. The 2022 Ingathering benefited eight 
different non-profit organizations including clients of  the Hellertown Area Food Bank. 

 

 Christ Lutheran members and friends purchased and wrapped numerous Christmas gifts (toys and 
clothing) for the children of  Hellertown Area Food Bank clients. 

 
Respectfully submitted, 
Corky Blake 
Outreach Team Lead 
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Property Team Report 
 

 The Property Team’s mission is to help care for the church building, grounds and property of  the 
congregation.  To accomplish this, we will rely on the experience and knowledge of  our team members 
and their contacts throughout the contractor industry.  The team will perform research for the purpose 
of  making educated recommendations to church council and perform selected tasks internally at our 
own discretion.  It’s been a busy year for Property.  Number of  2022 small projects too numerous to list. 
The following are highlights. 
 
 

2022 Projects 
 Spring Clean Up: mulched around property including Labyrinth, added river stone to several areas, 
 cleaned out window wells, trimmed shrubs, weeded and general property clean up. 

Full Kitchen Upgrade: replaced counter tops, cabinet drawers and cabinet facing; full area painted 

Replaced library windows and implemented a stucco exterior finish. 

Replaced four out of  ten HVAC units. 

Lighting installed on stained glass fixture across from elevator. 

Security FOB system upgraded. 

Painted and wrapped three bases of  bell tower to minimize water intrusion; repaired lighting. 

Hot tar crack repair service throughout all macadam areas. 

Various modifications throughout learning center: counter tops, shelving and shorty toilets  

Approximately eighteen various areas within the building painted over holiday shut down. 
 
 

Potential 2023 Projects 
Replace hardscaping under two outdoor benches. 

Replace front Narthex doors with a handicap accessible solution. 

Seal coat macadam and line stripe parking areas 

Replace HVAC units as required. 

Repair shed and implement vinyl siding. 

Replace flooring in Fellowship Hall restrooms and hallway. 
 
 
Respectfully submitted, 
Mike Karpa 
Property Team Lead 
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Stewardship Team Report 
 
Thank you everyone for your financial contributions, as well as for giving of  your time and talent 
throughout the last year! We truly appreciate all the resources each of  you have contributed to our many 
programs, services, and improvement projects. Our resolve to do as Jesus teaches continues to grow as 
we focus on not just a functioning church, but rather a church community that Thrives! 
 
I would like to thank Tiffany Wilten for her time spent on the Stewardship Team, as well as current 
members Brenda Tarulli and Lauren Sagrati, for the time and talent they bring and share with us to make 
our Stewardship Team successful. 
 
At the completion of  this past November’s Stewardship Campaign, we received 82 pledge cards for 2023, 
compared to 75 received for 2022. The total 2023 pledged of  $280,201 exceeds the 2022 pledges by 
$19,345. Included in these amounts are $11,600 pledged towards the Faith Community Nurse, $9,340 
towards the Youth & Family Minister, $2,360 to the Food Bank and an additional Easter pledge of  $200.  
 
In addition to the Annual Stewardship Campaign held each fall, 2022 also marked the beginning of  
“Special Monthly Envelopes”. In May, our “Special” envelope was to help support the salary for our 
Faith Community Nurse and a total of  $9,063 was raised. In September, we had a second “Special 
Monthly Envelope” to help support the salary of  our Youth and Family Minister and a total of  $10,172 
was given. An additional “Special Monthly Envelope” is planned for January, 2023 to help support our 
church’s ministry of  supporting our local Hellertown Food Bank. We plan on limiting the number of  
“Special Monthly Envelopes” to 3-4 per year, and we thank you for being so supportive of  these 
ministries.  
 
As we move into 2023, in addition to building on what we did this last year, we will be focusing on 
several important initiatives that we were not able to begin in 2022. These involve the following: 
 

A. Volunteering opportunities for church members (See the “Get Involved” brochure in the 
 Narthex)  
B. Getting more members to give online via the church website or from their bank   
C. Providing education on the benefits of  giving through your IRA RMD(s) (Required Minimum 

Distributions) 
D. Providing education on how to include Christ Lutheran Hellertown in your Estate Planning 

 
Jesus teaches us that generous giving of  our time, talent, and treasure is how we show our love for one 
another, so let’s spread the love & be sure to get involved! 
 
Thank you for all you do, now Let’s Thrive!  
 
Respectfully Submitted,  
Chris Myers 
Stewardship Team Lead 
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Worship & Music Team Report 
 
Returning to normal… almost! Less masking and resumption of  in-person services with ushers, readers, 
altar flowers, and the continuation of  the hybrid, in-person / streaming, worship format. There have 
been bumps along the way, but, thanks to a dedicated team of  volunteers, we endeavored to improve 
each week! Thanks to everyone who contributed their time and talent! 
 
Altar Guild - Alice Karpa, Kathy Paskewicz and Leeanne Weirback. Altar guild enriched the look and 
feel of  our sanctuary and ensured supplies for communion, baptisms, devotional & altar candles lightings 
and other special service needs.  Flowers and altar decorations enhanced Easter, Harvest Home, Advent, 
Christmas, and other special services.    
 
First Wednesday Meditation - Ferd Piccuirro and Bonnie Banks-Beers. First Wednesday Meditation 
service continued monthly throughout 2022 with in-person and virtual attendance. Average monthly 
participation was 10 people (In person 2/3; Streaming 1/3). A special ‘thank you’ to Ken Doremus and 
Angela Drake for supporting the streaming of  these services. 
 
Summer Music - Bonnie Banks Beers, Assistant Music Director, coordinated 13 weeks of  musicians 
and vocalists who offered various genres of  uplifting music. Bonnie accompanied soloists on piano, 
organ, and keyboard. The variety of  music was unique and included some of  our own congregational 
talent including Barry Stauffer, Ferd Piccuirro and the CLC Praise Band. 
 
Sunday Music - Steve Wysocki, Music Director, provided musical content in the Spring and then 
returned from summer break in September to lead and coordinate volunteers for enjoyable musical 
offerings from the Praise Band, choir ensembles, and other vocalists and instrumentalists from the 
congregation.   He also continues to provide wonderful prelude / postlude selections on the organ.  
Bonnie Banks Beers led the Chime Choir in providing special music for Lent, Memorial Day Sunday, and 
a November service supporting a choir anthem.  
 
Christmas Eve Services (4 & 7pm) were offered with 190 people attending the 4pm service in-person 
and 181 (151 In person, 25 Zoom & 5 Facebook) attending the 7 pm Service.  Special thanks to those 
who helped with decorating the church and to Ursula Merriman for coordinating the Poinsettias.   
 
Attendance - Sunday services averaged 133 (95 in-person; 35 Zoom and 7 Facebook when running).   
Zoom & Facebook ‘connections’ under-represent attendance as families join via a single connection.  
 
Other supported activities: 

The Baltimore Gospel Choir (BGC) enjoyed food, courtesy of  the Connections team, and 
fellowship with CLC congregants on November 5th and later provided a lively and inspiring choral 
performance.  
Caroling - Coordinated by Steve Wysocki and Enid Rank, brought Christmas cheer to local friends 
of  CLC and the carolers gathered for fellowship and food afterwards.    
Tree Lighting – Our outdoor tree lighting ceremony (50 people) on Dec. 9 included Christmas 
carols led by Steve Wysocki, hot chocolate and treats in the Narthex, and a movie in the sanctuary. 
Saucon Valley Manor -  Pastor Phil, Donna Bergstresser, and Bonnie brought Christmas cheer with 
carol singing to the Manor. 

              (continued) 
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Volunteers - Volunteers are a vital part of  our Worship & Music ministry. We are blessed to have so 
many dedicated people helping to drive each service experience. Thanks goes out to all readers, 
communion servers, greeters, ushers, praise band and choir members, chimers, soloists, musicians, and 
the audio-visual team. You are truly appreciated. 
 
Respectfully submitted, 
Kurt Rank 
Worship & Music Team Lead 
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Quilters Report 
 

 The quilters are a great group of  women (we are always looking for men to join) who keep their hands 
busy all year. We hand quilt tops for customers, make lap quilts to sell at craft shows and donate quilts to 
various organizations. 
 
We quilt Wednesday 8:30-1:30 and Thursday 5:30-7:30 and welcome new quilters. WE TEACH!!!   
 
We donated 89 lap or twin quilts to various organizations including St. Luke’s Hospice, Family Promise, 
Faith Community Nurse, Hellertown Library and Bear Creek Auction. 
 
We quilted 10 tops for customers which were queen and king size for a total of  $1,721. 
 
We did 7 craft shows this year.  Between the shows and using Facebook Marketplace, we were able to sell 
230 quilts. 
 
During 2022, we were able to donate $1,500 for the Social @ Steel Club, contribute to a memorial fund 
and the year-end bonuses, Faith community Nurse and Youth Ministry positions and help support 
projects that Caregiving/Faith Community Nurse sponsor. 
 
Respectfully submitted, 
Alice Karpa 
Quilter 
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Trustees Report 
 

Christ Lutheran Church Endowment Trustees Committee Report 
 

Five funds are managed by the Trustees - Balances as of  Dec. 31, 2022 and 2021 
         2022       2021 

Endowment Trust Fund $373,565 $  468,333 
Memorial Trust Fund  $164,882 $  208,447 
Scholarship Fund  $  75,618 $  110,243 
Maintenance Fund  $  44,844 $    20,020 
Savings Alternative)  $238,382 $  240,091 
  Total   $897,291 $1,047,135 
   
The assets in all funds are professionally managed by Morgan Stanley to provide stable, short and 

long term funding to CLC for the objectives of  each fund. 
 
The Endowment Trust Funds (Section A below) are governed by Pennsylvania Trust Regulations and 

Endowment Trust Agreements with CLC that define the authority and responsibilities of  the Trustees. 
 
Under Pennsylvania Trust Regulations, the money available for annual distribution from the 
Endowment and Memorial Trust Funds is between 2% and 7% of  fund assets.  The maximum 
percentage for each year is determined by the Endowment Committee Trustees under the 
Endowment Committee By-Laws approved in 2019 by The Council.  Pastor and The Council select 
an amount within the 2% and current year maximum. 
 

 A. Endowment Funds 
1. CLC Endowment Trust Fund 
 The CLC Endowment Fund was established in 1988, by a contribution from Harrison and 

Myrtie Prosser Charitable Trust.  The Trustee of  the Prosser trust required fifty percent (50%) 
of  the distribution from the fund be used for benevolent projects and activities outside CLC.  
The remaining fifty percent is to be used for projects and ministries, which normally are not in 
the operating budget of  the church. 

 
 The selection of  charitable organizations outside CLC to receive a contribution is proposed by 

the Endowment Mission Team.  The Mission Team is required to solicit suggestions from the 
congregation, make recommendations for the distribution of  funds, and have them approved 
by The Council. 

 
2. CLC Memorial Trust Fund 
 The CLC Memorial Trust Fund Agreement states the trust fund was created to encourage 

stewardship for religious and charitable projects other than those provided for in the current 
budget of  the church. 

 
The Special Funds (Section B below) are managed by The Trustees to provide funding as requested by 
Pastor and The Council: 
 
              (continued) 
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B. Special Funds  
1. Scholarship Fund 
The Scholarship Fund was established for contributions designated to provide scholarships to  
members of  the congregation.  Interested members complete an application.  The Scholarship 
Team reviews the applications and awards scholarships based on qualifications. 
 
2. Maintenance Fund 
The Maintenance Fund was established for contributions designated to provide funds for major 
repairs and maintenance, including organ maintenance. 

 
3. Savings Alternative 
A cash and cash equivalent account, maintained at Morgan Stanley to generate interest income, 
until needed for CLC operating, capital, and other expenditures. 

 
2023 Distribution Recommendations 

In consultation with Morgan Stanley, the Trustees estimate the long-term expected rate of  return, after 
inflation, for the funds.  In our meetings this fall, we estimated a long term 6% rate of  return and long 
term 2% rate of  inflation, resulting in a 4% after inflation, or real rate, of  return.  The 4% falls within 
Pennsylvania Trust Regulations of  2%--7%.  The method to calculate is consistent with best practice dis-
tribution policy followed by other endowment funds. 
 
Endowment Trust Fund 
Up to $17,000, which is equal to last year, and approximately 4% of  the average balance of  the previous 
twelve quarters ended September 30, 2022.  Committee by-laws and Pennsylvania Trust regulations 
require a minimum distribution of  2%, or $8,300. 
 
Memorial Trust Fund 
Up to $7,500, which is equal to last year, and approximately 4% of  the average balance of  the previous 
twelve quarters ended September 30, 2022.  Committee by-laws and Pennsylvania Trust regulations 
require a minimum distribution of  2%, or $3,700. 
 
Scholarship Fund 
The Scholarship Fund is not a trust under Pennsylvania law and, therefore, the amount distributed is at 
the discretion of  Pastor and The Council.  If  the Scholarship Fund was managed as are the Endowment 
and Memorial Trust Funds, the recommended distribution would be in the range of  $1,900 to $4,100. 
 
Maintenance and Savings Alterative Funds 
Distributions are at the discretion of  Pastor and The Council. 
 
TRUSTEES:  Five year term, renewable once (maximum fourteen if  filling an un-expired term). 
 
Name             Term End 
Gary Milla            2026   2nd Term 
Joe Tarulli--Chair           2027  1st Term 
Laurie Stewart           2023  1st Term 
Chris Myers            2024   1st Term 
Chris Nagy            2025  2nd Term 
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Endowment Mission Team Report 
 

Distribution Recommendations – 2023 
 
The Endowment Mission Team is tasked with providing recommendations for the annual distribution of  income from the 
Endowment Trust and Memorial Fund accounts. The amounts from 2022 that we will be distributing are $17,000 from 
the Endowment fund and $7,500 from the Memorial fund for a total of  $24,500. The Endowment Fund distribution 
requires that 50 percent is designated for outreach and 50 percent is used within Christ Lutheran. The Memorial Fund 
requires the disbursements be used for “religious and charitable activities of  the church.” The Endowment Mission Team 
recommends the following distributions be made in 2023: 
 

BENEVOLENT (OUTREACH) FUNDING 
 

Community Action Committee of  the Lehigh Valley (CACLV)  $2,000 
New Bethany Ministries        $2,000 
Hellertown Area Ministerium (HAM)      $2,000 
Bear Creek Camp         $1,250 
Cay Galgon Life House        $1,000 
Family Promise of  the Lehigh Valley      $1,000 
Turning Point of  the Lehigh Valley      $1,000 
Evangelical Lutheran Parish Nurse Association    $500 
Hellertown Library Children’s Program      $500 
Love Ran Red Foundation        $500 
Resilient Lehigh Valley        $500 
Total           $12,250 
 
 

CHRIST LUTHERAN CHURCH FUNDING 
 
Pastor Spohn Discretionary Fund      $8,250 
Replacement of  round tables in the Fellowship Hall    $3,000 
Adaptation of  some pews to become ADA friendly    $1,000 
Total            $12,250 
 
 
Proposed Outreach Funding Recipients 
 

 Community Action Committee of  the Lehigh Valley: CACLV is an anti-poverty nonprofit 
that improves the quality of  life by building a community in which all people have access to 

 economic opportunity, the ability to pursue that opportunity, and a voice in the decisions that 
 affect their lives. CACLV offers programs and services in advocacy, business start-up and 
 development, food access and nutrition, housing, neighborhood revitalization and youth. 

www.communityactionlv.org 
 

 New Bethany Ministries:  This Bethlehem organization offers hope and support to people who 
experience poverty, hunger and homelessness.  New Bethany believes that all people, regardless of  
circumstances, should be treated with dignity and care without judgment. No one who seeks help 
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 is turned away. New Bethany addresses immediate needs such as food and basic hygiene, provides  
 short-term housing solutions, and encourages long-term change that will lift individuals out of  

poverty through housing, case management and employment assistance. 
www.newbethanyministries.org 

 

 Hellertown Area Ministerium (HAM): HAM is a coalition of  Hellertown Area churches who 
come together to organize worship services, community events and discreetly assist local residents 
who are in need. Presently, Pastor Spohn leads HAM and oversees HAM funds. 

 

 Bear Creek Camp: This 3,000-acre camp just south of  Wilkes-Barre is operated by the ELCA 
Southeastern and Northeastern Pennsylvania Synods. The camp offers year-round opportunities, 
including summer residential youth camps, nature day camps, environmental education programs, 
weekend camp retreats and outside group rentals. www.bearcreekcamp.org 

 

 Cay Galgon Life House: The center opened in 2012 at the former St. Simon and Jude Convent 
on Broad Street in west Bethlehem. The former convent was renovated into a beautiful group 
home with seven rooms for homeless pregnant women. The mission has  expanded to include 

 services for pregnant women, mothers and their families throughout our community, where the 
 organization meets the needs of  more than 500 women each year. www.caygalgonlifehouse.org 
 

 Family Promise of  the Lehigh Valley. An Allentown-based affiliate of  a national organization 
that assists families with children who are experiencing homelessness. Its mission is carried out 
through a network of  local congregations and community services to provide shelter, food, 

 clothing while working with the family to create a pathway to permanent housing. Christ 
 Lutheran’s former office manager Roslyn Kuba is the executive director. www.fplehighvalley.org 
 

 Turning Point of  the Lehigh Valley. A safe place where survivors of  domestic and intimate 
partner abuse and their children can find refuge. Its services in Lehigh and Northampton counties 
reached over 3,500 people in fiscal year 2021-2022 through trauma-informed, inclusive programs 
and services. www.turningpointlv.org 

 

 Evangelical Lutheran Parish Nurse Association. A national organization that provides a 
wealth of  resources, continuing education and networks for parish nurses. ELPNA also provides 
grants to churches wishing to start a parish nurse ministry. www.elpna.org. 

 

 Hellertown Area Library Children’s Program. The children’s program teaches literacy, science, 
art and math while also allowing children to grow socially. The program takes story time into the 
community through the library to go program, visiting parks, local pre-schools and day cares, 

 including the Children’s Learning Center at Christ Lutheran. The program offers many events that 
are intended to give families the chance to spend quality time together. www.hellertownlibrary.org 

 

 Resilient Lehigh Valley. Resilient Lehigh Valley is a direct subsidiary with United Way of  the 
Greater Lehigh Valley and has partnered with Aevidum, a youth run, mental health nonprofit 

 organization based in Lancaster, PA. Aevidum focuses on suicide prevention and building 
 partnerships to establish awareness in our local middle and high schools. Some schools have 
 existing Aevidum clubs or similar mental health clubs. This partnership with Resilient Lehigh 



46 

 

 Valley intends to establish new Aevidum clubs or reboot current ones, sponsor an annual Mental 
 Health Summit (the first one held in November at ArtsQuest attracted more than 200 local 
 students from more than 18 high schools). Funds would go directly to the Resilient Lehigh Valley 

initiative. www.resilientlehighvalley.org



 Love Ran Red Foundation: The mission of  this local organization is “to help adults with autism 
and developmental disabilities whose parents are deceased or who can simply no longer afford to 
take care of  them anymore. Love Ran Red Foundation helps provide an essential assisted living 
environment for adults with Autism Spectrum Disorder (ASD) and special needs. 
www.loveranred.org 

 
Christ Lutheran Funding 

 

 Pastor Spohn Discretionary Fund: This fund allows Pastor Phil to discreetly assist members 
and families from Christ Lutheran who are in need or may be facing an immediate financial crisis. 
Because of  the current economic situation, we are recommending an increase of  $1,000 from last 
year’s allocation of  $7,250. 

 

 Replacement of  Fellowship Hall round tables: The sturdiness of  the current wooden round 
tables is waning (one collapsed during a church brunch in 2022). They are also very difficult to set 
up and take down because of  their weight. They would be replaced by 8-to-10 round, 60-inch 
plastic tables. 

 

 Adaptation of  some pews to become ADA friendly. We recommend designating $1,000 as 
seed money to begin the planning and adaptation of  a few pews in the sanctuary to enable 

 worshipers who are in wheelchairs or other mobile-assisted devices to fully participate in the 
 service without being forced to sit in an aisle or at the rear of  the sanctuary.  

 
Respectfully submitted, 
Kim Blake, Corky Blake, Karen Milla, Chris Myers, Lee Wagner 
Endowment Mission Team 
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Council Nominee Biography 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

   Judy Meier 
Judy grew up in Hellertown and has attended Christ Lutheran Church since early childhood. She 
graduated from Saucon Valley High School, received an Associate’s Degree in Nursing from 
Northampton County Community College and a Bachelor’s Degree in Nursing from Moravian College. 
 
Judy will graduate in May 2023 with a Master’s Degree in Nursing Education. She has worked for St. 
Luke’s University Health Network for 38 years in medical/surgical nursing, step down open heart unit, 
visiting nurse, and has spent most of  her career in Labor and Delivery, working in all capacities in this 
unit. Judy currently works as the Network Coordinator of  Prenatal Education at St. Luke’s. 
 
Judy has three children Nate, Vanessa, and Noah as well as five grandchildren. In her spare time Judy 
enjoys her family, cooking, baking, sewing, quilting, and reading. 
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Council, Team Leads, and Staff 

 

 
President: Brenda Tarulli   
Vice President: Ed Alosi 
Secretary: Nancy DeVogel    
Treasurer: Mark Wilten 
Rachel Anthony 
Glenn Butterfield 
Glenn Clouser 
Ken Doremus 
Dale Hazel 
Gary Milla 
Ferd Piccuirro 
Carolyn Raudenbush 
Dave Willard  
 
 

 
 

Care Giving: Enid Rank 
Connections With Each Other: Louise Wagner 
Connections With Our Community: Dave Willard 
Faith Formation: Open 
Finance: Chris Uttard 
Mutual Ministry: Lou Savant 
Outreach: Corky Blake 
Property: Mike Karpa 
Stewardship: Chris Myers  
Worship & Music: Kurt Rank 
         
         
 

 
 

Pastor: Phil Spohn 
Youth & Family Minister: Josh Gulotta 
Children’s Learning Center Director: Nancy Frederick 
Children’s Learning Center Asst. Director: Jaclyn Ruch 
Faith Community Nurse: Enid Rank 
Financial Administrator: Chip Rust 
Minister of  Music: Steve Wysocki 
Asst. Minister of  Music: Bonnie Banks-Beers 
Sexton: Pepe Garcia 
Communications Specialist: Debbi Pereira 
Office Administrator: Barry Stauffer 
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