
Redeemer Town Hall 2022 Questions 

Worship Services 
• Can we move the service earlier? If we are staying with one service, 

can we move the time to 10am? I do feel like this past year has catered 
to families with older children, and not younger. It has been hard. We 
are getting home at 1pm. After lunch and cutting into nap/rest times. I 
know families have left redeemer because they cannot make the 11am 
service time, and online does not provide fellowship. It is starting to 
become somewhat of a strain having only 11am. We would LOVE talk of 
a 9am Sunday school and 10am service. Thank you for considering this 
change! 

• We love the move to one service. As we begin to fill out our space, what 
consideration/questions/desire for multiplication are there? 

• Will we go back to 2 services? 

• I’ll second that I would prefer an earlier service for many reasons and 
have heard that the later service is an impediment to some coming 
more consistently. 

• Will we ever be able to return to real bread for communion in post 
covid? 

Staffing 
• What is the future for the youth? Are you planning on hiring full time/

part time youth pastor? 

• What are the plans for youth ministry? Will we hire full time pastor over 
youth as we had in the past. 

• What are the plans for children's and family ministry? Will the church 
hire someone full time as planned before? 



• It’s not a question, but more of a thought. We need someone on staff to 
head up women's ministry and mens ministry. Such a huge need, and it 
feels very unmet for the past few years. 

• Thank you for doing these! I finally had a chance to watch both Town 
Hall 1 and Town Hall 2. These are both super helpful and I love hearing 
the direction of the big picture before getting into the details, so that 
we are all oriented to how the big picture is / should be driving the 
details. My only question right now is... how would the new Minister of 
Operations position function differently - and in concert with but not 
duplicating - the other existing staff positions? I'm thinking especially 
of Susan Nash's position as Director of Staff. Susan is gifted in so 
many different ways! And I think I probably just don't understand her 
current position well enough. So I would love to get clarity on this new 
position and how it's similar and/or different to current existing 
positions. Thanks! 

Town Hall Feedback 
• I am not able to attend town hall meetings due to teaching Sunday 

school. Is there away for someone to send the questions and answers 
out via email? 

• What has happened to congregational meetings? Over last couple 
years, they have diminished in scope and probably frequency. It seems 
they should be done more regularly (quarterly/every 6mos) so that 
people can be updated about church business, etc. 

Community / Congregational Care 
• We love the rhythms of Advent, Easter, etc. What are some of the 

community rhythms of summer/ordinary time? Do you think we'll 
continue with meals and gatherings like last year? 

• I feel like my gifts and margin don't fit into the church. When I have no 
capacity to be a volunteer for childcare or events, then where do I fit? 
How can I contribute and be known in our community? 



• How can we continue to build our capacity to grieve together as a 
community, particularly regarding the nature of Tripp's death? Will 
there be more orchestrated heart- and mental-health check-in? Can 
that be a regular rhythm in the church and in our messaging? I know 
this can happen on an individual level, but there is also something 
powerful about it happening corporately. 

• It does feel like things happen secretively at Redeemer and if you 
aren’t on the “inside” or in the know, you are excluded. We have been 
here for almost a decade, and still feel left out at time. I’m not sure if 
there is a one size fits all solution, but I do think it’s important to 
mention. 

• As we approach the one year anniversary of losing Tripp, what 
consideration is there to processing our communal grief? Events, 
resources, group sessions, etc? How do we as a congregation request 
these sort of communal grieving things? 

• I long for a group counseling offering at Redeemer—to process 
COVID, losing Tripp, John, Barry, Ouija. We did something like this 
once after Tripp died. Is there any capacity for the church to create an 
ongoing space for this? 

• With the deacons fund ending financial support of individual 
counseling, is there any desire/effort to support the counseling needs 
of the church in other ways? 

• Is there a way to be more intentional in reaching our congregational 
members who haven’t returned to the physical building for worship due 
to health concerns(both Covid and non Covid related)? 

Leadership (Elders, Deacons, Women’s Council) 
• Without over sharing private details, is there any way to understand 

more what the elders, deacons/deacons fund are doing? Things like 
numbers of pastoral cases, funds collected, 



• How are funds in the Deacon's fund actually used? Is there anywhere 
to see/hear the types of needs being met? 

• What does the church leadership need from the church members? 

Vision 
• I hear you saying that we are intentionally and prayerfully considering 

being over doing; that doing comes from being. And while I agree with 
that, there has been a huge exodus of folks who have been at 
Redeemer a long time, and one of the complaints I’m hearing often is 
that the sanctification piece is missing here, not enough Biblical 
instruction on the doing. Isn’t it also true that we become by doing, 
that exhortations to live as the Bible instructs form us and sanctify us?


