Deacon Nomination List
September 13, 2020

To serve as a deacon, men must meet the scriptural requirements found for all believers as well as the qualifications set out in 1
Timothy 3 :8-12 and Acts 6:1-6. These qualifications along with some explanation are included hereto as you consider these men for
the office of deacon.
For purposes of this nomination process, the following list consists of the male membership of Central who are potential candidates
for the office of deacon. A name appearing on this list or not appearing on the list is not to be taken as a statement of qualification.
Based upon the church data system from which this list was compiled, it is possible that qualified men might have been inadvertently
left off this list. It is also possible that there are men on this list who do not meet the qualifications or simply do not feel led to serve.
In order to properly supplement the nomination list with those qualified men whose names have been inadvertently left off the list
and to remove those men who are not qualified or simply do not feel led to serve, we would ask you to prayerfully review this list to
determine whether you feel led to serve as deacon and, if so, whether you meet the qualifications. If after prayerful consideration,
you do not feel led to serve in 2021 or you do not meet the qualifications, please request that your name be removed as outlined
below.
If your name either needs to be added or removed from the nomination form, please inform Deacon Chairman, Phillip Carnes or Vice
Chairman, Herman Marks, Jr. to amend the list with your instructions. You may also contact Debbie in the church office at 256-3535912. Lastly, you can also have your name added or removed from the list by indicating it on the form available on the table outside
the Worship Center and placing it in the offering box during Sunday services. Notice of any such requested additions or deletions
must be completed by no later than noon on Wednesday, September 16, 2020.

Carlos Alberti

Al Fincher

Robert Juric

*Stan Rogers

Jason Anderson

Jonathan Gibson

Jonathan Keenum

Kenny Scarborough

Jeff Bates

Ellis Gilliland

Chad Kelsoe

*Bill Simrell

Terry Bevel

*Brian Glenn

Peter Lenhart

Mike Smith (Tina)

James Beverly

*Dan Glossner

*William Littlejohn

Greg Spicer

Scotty Bragwell

Jon Haley

John Livingston

*Chris Stanford

Jamie Burroughs

Rick Hartsel

Martin Lopez

David Stripling

*Patrick Caver

Rick Hartselle

*Hal Mashburn

Jeb Taylor

Mark Christopher

Michael Higdon

Rex McWaters

*Byron Terry

Bob Clark

Bryan Hill

Mark Megehee

Craig Tyer

Ken Comeaux

Ronald Hope

Matthew Mooneyham

Gary Vincent

Kevin Dalrymple

Rayburn Hughes

Jonathan Moore

Mike Walls

Andrew Dean

Chad Hughey

Dale Nix

W. Lonnie Weaver

Ed Denson (Christa)

Brad Isbell

Darren Osborn

*David Yarbrough

Raymond Dougherty

Jason Jackson

*Cary Owens

*David Easterling

Justin Jackson

Jerry Prestwood

Jim England

Richard Jackson

Dave Riffe

* Indicates Previous Deacon Service at CBC

Section 2. Biblical Qualifications
Biblical Qualifications:
Acts 6:1-6: Although scholars disagree whether Acts 6:1-6 is the forerunner of the “office” of
deacon, we can clearly see that Acts 6 is important in setting men apart for service in the church.
Therefore, we conclude that these qualifications are also important for a man Central Baptist
Church sets apart for service. These qualifications as seen in Acts 6:3 are:
1) Good Repute... The body of believers must recognize these men as men who are reliable
witnesses. The congregation has witnessed that these men have a good reputation and are
witnesses for the Lord.
2) Full of the Holy Spirit…There is an evidence that God has “blown upon his life.” There
is a radical difference from the world. It is evident that this man is Spirit-filled. Galatians
5:22-23 tells of the fruit of the Spirit which must be evident in the life of one set apart in
Christ’s Church.
3) And of Wisdom…The Greek word means full of wisdom and intelligence. He should be
one that people look to for answers. His counsel is trusted by his peers.
1 Timothy 3:8-12: Outlines nine qualifications important in the calling of a deacon:
1) Dignified (v. 8): This term normally refers to something that is honorable, respectable,
esteemed, or worthy. This word can also be translated “revered.” This is a man who is
serious about the Word of God and people respect him because of his proven love for God
and His Word.

2) Not Double-Tongued (v. 8): Those who are double-tongued say one thing to one person
but then say something else to someone else. Or they may say one thing but are not
authentic in their statements. They don’t believe what they say. In other words, they are
two-faced and insincere. Their words cannot be trusted, so they lack credibility. A deacon
is one whose words are trusted by the church. His yes is his yes and his no is his no.
3) Not Addicted to Much Wine (v. 8): A man is disqualified for the office of deacon if he is
addicted to wine or other strong drink (or addicted to any mind-altering medications). Such
a person lacks self-control and is undisciplined. Therefore, the Bible does not directly
prohibit deacons from drinking in moderation. However, because in this culture, drinking
alcohol can cause someone to stumble in his or her faith and in light of the teaching found
in 1 Corinthians 8:13 and Romans 14:21, deacons of Central Baptist Church should abstain
from alcoholic beverages in that such could affect their witness.
4) Not Greedy for Dishonest Gain (v. 8): If a person is a lover of money, he is not qualified
to be a deacon. Thus, if a person’s business practice is known to be “shady” and this person
is known to “cut corners” so that he may make a lot of money, this person does not have
the reputation or the godly focus needed to be a deacon. Furthermore, greed can be seen
in what one does with the possessions in which God entrusts him. A man who is stingy in
giving to God does not qualify as a spiritual leader (see Malachi 3:8). A deacon must be a
consistent, generous giver of his resources through the local congregation in which he has
been called to serve. A deacon must be obedient to tithe as all believers are commanded
to do.

5) Hold the Mystery of the Faith with a Clear Conscience (v. 9): The phrase “the mystery
of the faith” is simply one way Paul speaks of the revealed truth found in the Gospel. Thus,
deacons must not waver from the truth that Jesus is God’s only Son who died for the sins
of the world, was buried, raised on the third day (see 1 Corinthians 15:3-4). Specifically, a
deacon must hold firm to the true Gospel without wavering. Yet this qualification does not
merely involve his belief, for a deacon must also hold these beliefs “with a clear
conscience.” That is, the behavior of a deacon must be consistent with his beliefs.
6) Be Tested First…Blameless (v. 10): Paul writes that deacons must “be tested first; then let
them serve as deacons if they prove themselves blameless” (v. 10). “Blameless” is a general
term referring to a person’s overall character. This “testing” probably does not reference a
specific testing. Instead, it more likely is a careful examination of the deacon’s conduct
and commitment to sound teaching. Moreover, the congregation should not only examine
a potential deacon’s moral, spiritual, and doctrinal maturity, but should also consider the
individual’s track record of service in the church. 1 Timothy 5:22 reminds us, “Do not be
hasty in the laying on of hands.” Therefore, a deacon of Central Baptist Church should be
a man who has verified to the congregation through his life that he is a man of character
and that he holds true to the teachings of Christ.
7) Godly Wife (v. 11): According to Paul, deacons’ wives must “be dignified, not slanderers,
but sober-minded, faithful in all things” (v. 11). Like her husband, the wife must be
dignified or respectable. Secondly, she must not be a slanderer or a person who goes around
spreading gossip. A deacon’s wife must also be sober-minded or temperate. That is, she
must be able to make good judgments and must not be involved in things that might hinder
such judgment. Finally, she must be “faithful in all things” (cf. 1 Tim. 5:10). If a man is to
serve as a deacon, his wife must be godly and must not be a gossip.
8) Husband Of But One Wife (v. 12): Literally, a deacon is to be a “one-woman man.” In
other words, the Bible says he is to be faithful to his wife. That is, there must be no other
woman in his life to whom he relates in an intimate way either emotionally or physically.
This verse is not intended to limit the office of deacon to married men. Otherwise, Jesus,
Paul, Timothy and so forth would not qualify to be a deacon. Instead, if a man is married,
he must be faithful to her. Moreover, this verse also does not necessarily disqualify a man
whose life has been touched by divorce. Instead, the whole counsel of God must be
consulted when dealing with a man (or his wife) who has endured the tragedy of divorce.
A case-by-case analysis must be presented to determine if there was a biblical justification
for the divorce. Primarily, this verse teaches that the congregation observes by reputation
and action that the deacon is faithful to his spouse. A man who has a reputation of sexual
infidelity does not qualify to be a deacon.
9) Manage His Children and Household Well (v. 12): Again, this verse does not teach that
to be a deacon you must have children. Instead, it further underscores the importance for a
deacon to be the spiritual leader of his wife and children. A deacon should be a good father
and provider for his family.

