
Pastoral Moving Guidelines 
Heartland Conference of the Global Methodist Church 

Introduction 

Pastoral transitions involve not only a change in ministry context but also practical 
considerations of housing and relocation. These guidelines are intended to provide consistent 
direction across the Conference while recognizing that appointments may involve either a 
church-owned parsonage or a pastor-owned residence supported by a housing allowance. 

1. General Principles
● A pastoral move is regarded as both a ministry transition and a logistical event.

● It is recommended that all parties—pastor, congregations, and Conference
leadership—seek to minimize financial strain and ensure equitable practices.

● Housing arrangements (whether parsonage or with a housing allowance) are to be
confirmed in writing at the time of appointment.

2. Oversight and Coordination
● The Presiding Elder (PE) can provide oversight for pastoral moves, if needed.

● The PE, in consultation with the pastor and receiving congregation, establishes the
moving date and ensures compliance with these guidelines.

3. Housing Arrangements
● Parsonage Provided:

○ The receiving congregation is responsible for ensuring the parsonage is clean,
safe, and in good repair prior to occupancy.

○ The handling of utilities will be left to the discretion of the local church leadership
in conjunction with the overall benefits package for the pastor.



● Housing Allowance Provided:

○ The pastor is responsible for securing suitable housing, with the congregation
providing a housing allowance as determined by the compensation package.

○ In such cases, the moving process should be coordinated with the PE, and
financial responsibilities are apportioned as outlined below.

4. Moving Arrangements
● The incoming pastor and receiving congregation will work together to complete the

move.  The PE can assist with recommendations if needed.

● Options for moving can include:
○ Using a moving company to handle packing and shipping.
○ Utilizing vehicles and/or trailers owned by congregational members.
○ Paying mileage for those involved in transportation.

● Every pastoral appointment is different and can utilize the creativity of the pastor and
receiving congregation.

5. Financial Responsibility
● Receiving Congregation:

○ Covers the cost of the move, whether into a parsonage or pastor-owned
residence.  Expenses typically include packing, transportation, unloading, and
reasonable travel costs.

○ If a parsonage is provided, ensures it is ready for occupancy or, in the case of a
housing allowance, provides timely disbursement of funds to enable the pastor to
assume residence without delay.

○ May provide hospitality support on moving day (meals, refreshments, temporary
assistance).

○ In seasons when no pastoral change is expected, it is recommended that
congregations set aside money in a restricted fund for future moving expenses.
A possible guideline would be 1% of the annual budget until a reasonable
amount is accumulated in the fund.



 

●​ Conference:​
 

○​ Promotes open communication between PE and SPRC of the receiving 
congregation regarding potential candidates, which includes evaluating available 
moving options and the respective costs.​
 

○​ Encourage pastors nearing retirement to prepare to cover their own moving 
expenses - while also suggesting the sending congregation to lovingly provide a 
gift to help cover those costs. 

6. Pastoral Responsibility 
●​ Pastors are expected to pack belongings in advance and coordinate with movers. 
●​ When receiving a housing allowance, pastors bear responsibility for lease or mortgage 

arrangements, but moving costs (as agreed upon by the pastor, receiving congregation, 
and PE) remain the responsibility of the receiving congregation. 

●​ Pastors should complete all required parsonage inventories (if applicable) and 
communicate with both congregations during the transition. 

7. Timing of the Move 
●​ Moves should coordinate with the appointment date, which always start on the first of 

each calendar month.​
 

●​ Exceptions are subject to approval by the PE in consultation with the Bishop. 

8. Dispute Resolution 
●​ Disputes regarding moving expenses or housing readiness are addressed first with the 

PE.​
 

●​ Unresolved matters may be referred to the Conference Superintendent for final 
determination. 

9. Closing Word 
Pastoral moves, whether into parsonages or privately owned residences, reflect the 
connectional nature of the church. By approaching the process with fairness, preparation, and 
hospitality, pastors and congregations alike embody the spirit of shared ministry and 
commitment to the mission of the Gospel. 
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